STATE OF NEW JERSEY
Department of Labor and Workforce Development
Division of Wage and Hour Compliance - Public Contracts Section
PO Box 389
Trenton, NJ 08625-0389

PREVAILING WAGE RATE DETERMINATION

The New Jersey Prevailing Wage Act (N.J.S.A. 34:11-56.25 et seq.) requires that the Department of Labor and Workforce
Development establish and enforce a prevailing wage level for workers engaged in public works in order to safeguard
their efficiency and general well being and to protect them as well as their employers from the effects of serious and
unfair competition.

Prevailing wage rates are wage and fringe benefit rates based on the collective bargaining agreements established for a
particular craft or trade in the locality in which the public work is performed. In New Jersey, these rates vary by county
and by the type of work performed.

Applicable prevailing wage rates are those wages and fringe benefits in effect on the date the contract is awarded. All
pre-determined rate increases listed at the time the contract is awarded must also be paid, beginning on the dates specified.
Rates that have expired will remain in effect until new rates are posted.

Prevailing Wage Rate
The prevailing wage rate for each craft will list the effective date of the rate and the following information:
W = Wage Rate per Hour B = Fringe Benefit Rate per Hour* T = Total Rate per Hour

*  Fringe benefits are an integral part of the prevailing wage rate. Employers not providing such benefits must
pay the fringe benefit amount directly to the employee each payday. Employers providing benefits worth
less than the fringe benefit amount must pay the balance directly to the employee each payday.

Unless otherwise stated in the Prevailing Wage Rate Determination, the fringe benefit rate for overtime
hours remains at the straight time rate.

When the Overtime Notes in the Prevailing Wage Rate Determination state that the overtime rates are
"inclusive of benefits," the benefit rate is increased by the same factor as the wage rate (i.e. multiplied by
1.5 for time and one-half, multiplied by 2 for double time, etc.).

Apprentice Rate Schedule

An “apprentice” is an individual who is registered with the United States Department of Labor - Office of Apprenticeship
and enrolled in a certified apprenticeship program during the period in which they are working on the public works
project.

The apprentice wage rate is a percentage of the journeyman wage rate, unless otherwise indicated. The apprentice benefit
rate is the full journeyman benefit rate, unless otherwise indicated.

If there is no apprentice rate schedule listed, the individual must be paid at least the journeyman rate even if that
individual is in a certified apprentice program for that trade.

If there is no ratio of apprentices to journeymen listed for a particular craft, then the ratio shall be one (1) apprentice to
every four (4) journeymen.
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Comments/Notes

For each craft listed there will be comments/notes that cover the definition of the regular workday, shift differentials,

overtime, recognized holidays, and any other relevant information.
Public Works Contractor Registration

The Public Works Contractor Registration Act (N.J.S.A. 34:11-56.48, et seq.) requires that all

contractors,

subcontractors, or lower tier subcontractors who are working on or who bid on public works projects register with the
Department of Labor and Workforce Development.  Applications are available at www.nj.gov/labor  (click on Wage &

Hour and then go to Registration & Permits).
Pursuant to N.J.S.A. 34:11-56.51:

No contractor shall bid on any contract for public work as defined in section 2 of P.L.1963, c.

150

(C.34:11-56.26) unless the contractor is registered pursuant to this act. No contractor shall list a
subcontractor in a bid proposal for the contract unless the subcontractor is registered pursuant to P.L.1999,
c.238 (C.34:11-56.48 et seq.) at the time the bid is made. No contractor or subcontractor, including a
subcontractor not listed in the bid proposal, shall engage in the performance of any public work subject to the

contract, unless the contractor or subcontractor is registered pursuant to that act.
Snow Plowing

Snow plowing contracts are not subject to the New Jersey Prevailing Wage Act or the Public Works
Registration Act.
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County - MONMOUTH

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

Craft: Air Conditioning & Refrigeration - Service and Repair PREVAILING WAGE RATE
03/01/13 03/01/14
Journeyman (Mechanic) W34.03 W0.00
B18.79 B0.00
T52.82 T54.32

Expiration Date: 02/28/2015

Craft: Air Conditioning & Refrigeration - Service and Repair APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
As Shown Mo. 1-3 Mo. 4-12 2nd Year 3rd Year 4th Year 5th Year Wage = %] of Jnymn | Wage
Wage and Bene | 50% 55% 60% 65% 75% 85% Bene = % | of Inymn Bene

Ratio of Apprentices to Journeymen - 1:4

APPRENTICE RATE SCHEDULE FOR THOSE APPRENTICES ENTERING PROGRAM AFTER 3-1-13:

INTERVAL PERIOD AND RATES

As Shown 1stYear  2nd Year 3rd Year 4th Year  5th Year Wage =% of Jnymn Wage
Wage and Benefit 40% 50% 60% 70% 80% Bene. =% of Jnymn Wage
Craft: Air Conditioning & Refrigeration - Service and Repair COMMENTS/NOTES

THESE RATES MAY BE USED FOR THE FOLLOWING:

- Service/Repair/Maintenance Work to EXISTING facilities.

- Replacement or Installation of air conditioning and refrigeration equipment when the combined tonnage does not exceed
15 tons for refrigeration, or 25 tons for air conditioning.

- Replacement or Installation of "packaged" or "unitary" rooftop-type units when the combined tonnage of the units does
not exceed 75 tons.

NOTE: These rates may NOT be used for any work in new construction (including work on new additions).

The regular workday shall consist of 8 hours, starting between 6:00 AM and 10:00 AM, Monday through Friday.

SHIFT DIFFERENTIALS:
- The second and third shifts shall be paid an additional 15% of the hourly rate.
- All shifts must run for a minimum of 5 consecutive days.

OVERTIME:

Hours in excess of 8 per day, hours before or after the regular workday that are not shift work, and all hours on Saturdays
shall be paid at time and one-half the hourly rate. All hours on Sundays and holidays shall be paid at double the hourly
rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans' Day,
Thanksgiving Day, Christmas Day.
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County - MONMOUTH

Craft: Boilermaker PREVAILING WAGE RATE
02/19/13 01/01/14
Foreman W44 .67 W44.39
B36.27 B38.63
T80.94 T83.02
General Foreman WO0.00 W46.39
B0.00 B39.61
T0.00 T86.00
Journeyman W40.67 W40.39
B34.75 B37.03
T75.42 T77.42

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

Expiration Date: 12/31/2014

Craft: Boilermaker APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
1000 Hours 65% 70% 75% 80% 85% 90% 95%
Benefit = 30.94 31.81 32.69 33.55 3443 35.30 36.16

Ratio of Apprentices to Journeymen - *

* 1 apprentice will be allowed for the first 5 journeymen, 1 apprentice for the next 10 journeymen and 1 apprentice for each
succeeding 20 journeymen up to a maximum of 5 apprentices per contractor on any one job.

Craft: Boilermaker COMMENTS/NOTES

HIGH WORK: All apprentices working on the erection, repair, or dismantling of smoke stacks, standpipes, or water towers
shall be paid the Journeyman rate.

The regular workday shall consist of 8 hours, between 8:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall work 7%z hours and receive 8 hours pay, at a rate equal to the regular hourly rate plus 10%.

- The third shift shall work 7 hours and receive 8 hours pay, at a rate equal to the regular hourly rate plus 20%.

- For "Municipal Water Works" projects only, the following shall apply: Two, four day, 10 hour shifts may be worked at
straight time Monday through Thursday. The day shift shall work four days, at 10 hours, for 10 hours pay. The second shift
shall work four days, at nine and a half hours, for 10 hours pay, plus 10% the hourly rate for new work and .25 cents on
repair work. Friday may be used as a make-up day at straight time, due to weather conditions, hoilday or any other
circumstances beyond the employer's control.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one -half the
hourly rate. All hours on Sundays and holidays (except Labor Day) shall be paid at double the hourly rate. All hours on
Labor Day shall be paid at four times the hourly rate.

- If any other craft employed by the same contractor, or a subcontractor thereof, receives double time in lieu of time and
one-half, then the Boilermaker shall receive double time in lieu of time and one-half.

- For "Municipal Water Works" projects only, the following shall apply: Four 10 hour days may be worked Monday through
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Thursday at straight time. Friday may be used as a make-up day for a day lost to inclement weather, holiday or other

conditions beyond the control of the employer. Overtime shall be paid for any hours that exceed 10 hours per day or 40
hours per week.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential
Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Boilermaker - Minor Repairs PREVAILING WAGE RATE
02/19/13 01/01/14
Foreman W0.00 W30.29
B0.00 B16.17
T0.00 T46.46
General Foreman W0.00 W30.79
B0.00 B16.17
T0.00 T46.96
Mechanic Ww27.27 W28.79
B15.82 B16.17
T43.09 T44.96

Expiration Date: 12/31/2014
Craft: Boilermaker - Minor Repairs COMMENTS/NOTES

NOTE: These rates apply to MINOR REPAIR WORK ONLY (repair work in the field for which the contract amount does
not exceed $20,000.00).

OVERTIME:

Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
hourly rate. All hours on Sundays and holidays (except Labor Day) shall be paid at double the hourly rate. All hours on
Labor Day shall be paid at four times the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Good Friday, Memorial Day, July 4th, Labor Day,
Presidential Election Day, Thanksgiving Day, day after Thanksgiving, Christmas Day. Saturday holidays observed the
preceding Friday, Sunday holidays observed the

following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Bricklayer, Stone Mason PREVAILING WAGE RATE

10/17/13

Deputy Foreman W41.25
B27.39
T68.64

Foreman W44.25
B27.39
T71.64

Journeyman W38.25
B27.39
T65.64

Expiration Date: 04/30/2014

Craft: Bricklayer, Stone Mason APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 40% 50% 55% 60% 65% 70% 75% 80%
Benefits 3.72 4.65 5.12 5.58 18.15 19.33 20.53 21.72

Ratio of Apprentices to Journeymen - 1:5

Craft: Bricklayer, Stone Mason COMMENTS/NOTES

The regular workday shall consist of 8 hours, between 6:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the first, or day shift, shall be established on an 8 hour
basis. The second shift shall be established on an 8 hour basis, and receive the regular rate plus 15%, inclusive of
benefits.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 15%, inclusive of benefits, and the third shift shall receive the regular rate plus 20%,
inclusive of benefits.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis. The
second shift shall receive the regular rate plus 15%, inclusive of benefits, and the third shift shall receive the regular rate
plus 20%, inclusive of benefits.

OVERTIME:

- The first 2 hours in excess of 8 per day, or before or after the regular workday that are not shift work, Monday through
Friday, shall be paid at time and one-half the regular rate, inclusive of benefits. Any additional overtime shall be paid at
double the regular rate, inclusive of benefits. The first 10 hours on Saturday shall be paid at time and one-half the
regular rate, inclusive of benefits. Any additional overtime shall be paid at double the regular rate, inclusive of benefits .
All hours on Sundays and holidays shall be paid at double the regular rate, inclusive of benefits.

- Saturday may be used as a make-up day for hours lost to inclement weather.

- When Bricklayers/Stone Masons work on Saturday with Laborers, and no other crafts are working on the project for the
day, benefits may be paid at straight time. If other crafts are present, the applicable overtime rate for benefits shall be paid.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

County - MONMOUTH

PREVAILING WAGE RATE DETERMINATION

Craft: Carpenter PREVAILING WAGE RATE
11/01/13 05/01/14 11/01/14 05/01/15 11/01/15
Foreman W48.83 W0.00 W0.00 W0.00 W0.00
B27.34 B0.00 B0.00 B0.00 B0.00
T76.17 T76.92 T77.92 T79.17 T80.42
Journeyman W42.46 WO0.00 W0.00 W0.00 WO0.00
B23.77 B0.00 B0.00 B0.00 B0.00
T66.23 T67.23 T68.23 T69.48 T70.73
Expiration Date: 04/30/2016
Craft: Carpenter APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 40% 45% 50% 55% 60% 65% 70% 75% 85% 95%
Benefit 56% of Appren tice Wage Rate for all intervals

Ratio of Apprentices to Journeymen - 1:4

Craft: Carpenter

COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- When there are 2 or more Carpenters on a job, 1 shall be designated as a Foreman.
- When there are 21 or more Carpenters on a job, 2 shall be designated as Foremen.

The regular workday shall consist of 8 hours, starting between 7:00 AM and 9:00 AM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift shall be established on an 8 hour basis.

second shift shall be established on an 8 hour basis, and receive the regular rate plus 15%, inclusive of benefits.
- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis.
shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of benefits.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis.
second shift shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of

benefits.

OVERTIME:

The

The first shift shall receive the regular hourly rate, the second shift

The

- All hours in excess of 8 per day, or before or after an established shift that are not shift work, and all hours on Saturdays

shall be paid at time and one-half the hourly rate, inclusive of benefits.

double the hourly rate, inclusive of benefits.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as a make-up day for a

day lost due to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half

the hourly rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Carpenter - Resilient Flooring PREVAILING WAGE RATE

11/01/13

Foreman W48.83
B27.34
T76.17

Journeyman W42.46
B23.77
T66.23

Expiration Date: 04/30/2014

Craft: Carpenter - Resilient Flooring APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 40% 45% 50% 55% 60% 65% 70% 75% 85% 95%
Benefit 56% of Appren tice Wage Rate for all intervals

Ratio of Apprentices to Journeymen - *

* 1 apprentice shall be allowed to every 2 journeymen or major fraction thereof. No more than 3 apprentices on any one
job or project.

Craft: Carpenter - Resilient Flooring COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- On any job where there are 4 or more Carpenters of Resilient Flooring, 1 must be designated a Foreman.

The regular workday consists of 8 hours, starting between 6:00 AM and 9:00 AM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift, shall be established on an 8 hour basis. The
second shift shall be established on an 8 hour basis, and receive the regular wage rate plus 15%.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular wage rate, the second shift
shall receive the regular wage rate plus 15% and the third shift shall receive the regular wage rate plus 20%.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis. The
second shift shall receive the regular wage rate plus 15% and the third shift shall receive the regular wage rate plus 20%.

OVERTIME:

- Hours in excess of 8 per day or 40 per week, or before or after the regular workday, Monday through Friday, shall be paid
at time and one-half the wage rate. Saturday may be used as a make-up day, at straight time, up to 8 hours, for hours lost
to reasons beyond the control of the employer, up to a total of 40 hours per week; hours in excess of 8 on Saturday shall
then be paid at time and one-half the wage rate. If Saturday is not a make-up day, all hours on Saturday shall be paid at
time and one-half the wage rate. All hours on Sundays and holidays shall be paid at double the wage rate.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as a make-up day for
hours lost to reasons beyond the control of the employer. If Friday is not a make-up day, all hours on Friday shall be paid
at time and one-half the wage rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Cement Mason PREVAILING WAGE RATE

See "Bricklayer, Stone Mason" Rates

Expiration Date:

Craft: Cement Mason COMMENTS/NOTES

***See " Bricklayer, Stone Mason" Rates***
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Diver PREVAILING WAGE RATE

12/06/12

Diver W52.61
B39.30
T91.91

Tender W40.65
B39.30
T79.95

Expiration Date: 04/30/2013

Craft: Diver COMMENTS/NOTES

NOTE: All dive crews must consist of a Tender, a Diver, and a standby Diver (standby Diver is the same rate as a Diver).

DEPTH & PENETRATION RATES: Divers shall be paid the following depth and penetration rates, in addition to the regular
hourly rate, when applicable:

AIR DIVES: MIXED GAS DIVES:
0-59 feet: No additional wage 0-74 feet: No additional wage
60-74 feet: + $0.25 per foot 75-125 feet: + $0.78 per foot
5-125 feet: + $0.78 per foot 126-200 feet: + $1.60 per foot

126-200 feet: + $1.60 per foot

PENETRATION DIVES:
126-200 feet: + $1.00 per foot
201-275 feet: + $1.25 per foot
276-350 feet: + $1.50 per foot
351-425 feet: + $2.00 per foot

OVERTIME:

Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
hourly rate. All hours on Sundays and holidays shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans' Day,

Presidential Election Day, Thanksgiving Day, Christmas Day. Veterans' Day may be switched with the day after
Thanksgiving.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Dockbuilder PREVAILING WAGE RATE
12/06/12
Foreman W47.00
B39.30
T86.30
Foreman W47.00
(Concrete Form Work) B31.46
T78.46
Journeyman W40.87
B39.30
T80.17
Journeyman W40.87
(Concrete Form Work) B31.46
T72.33

Expiration Date: 04/30/2013

Craft: Dockbuilder APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 16.35 20.43 26.56 32.70
Benefit 26.42 for all intervals Concrete Form Only - Benefit= |20.90 all intervals
Werk

Ratio of Apprentices to Journeymen - *

* When there are 4 or fewer Dockbuilders on a job, no more than 1 may be an apprentice. When there are 5 or more
Dockbuilders, there may be 1 apprentice for every 5 Dockbuilders.

Craft: Dockbuilder COMMENTS/NOTES

CREOSOTE HANDLING:
When handling creosote products on land piledriving, floating marine construction, and construction of wharves, the
worker shall receive an additional $0.25 per hour.

HAZARDOUS WASTE WORK:

- Hazardous waste removal work on a state or federally designated hazardous waste site where Level A, B, or C personal
protection is required: an additional 20% of the hourly rate, per hour.

- Hazardous waste removal work in Level D, or where personal protection is not required: an additional $1.00 per hour.

CERTIFIED WELDER: When required on the job by the project owner, a Certified Welder shall receive an additional $1.00
per hour.

FOREMAN REQUIREMENTS:
The first Dockbuilder on the job shall be designated a Foreman.

OVERTIME:
Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

hourly rate. All hours on Sundays and holidays shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans' Day,

Presidential Election Day, Thanksgiving Day, Christmas Day. Veterans' Day may be switched with the day after
Thanksgiving.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Drywall Finisher PREVAILING WAGE RATE

05/01/13

Foreman W41.80
B18.60
T60.40

General Foreman W43.70
B18.60
T62.30

Journeyman W38.00
B18.60
T56.60

Expiration Date: 04/30/2014

Craft: Drywall Finisher APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals lto3= 8.10 Intervals 4t06= 10.78 Intervals 7t09= |[1345

Ratio of Apprentices to Journeymen - 1:4

Craft: Drywall Finisher COMMENTS/NOTES

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall
receive 8 hours pay for 7 hours of work.

- Shift work must run for a minimum of 5 consecutive workdays.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on  Saturdays shall be paid at time and one -half the
regular rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at double the regular rate, inclusive
of benefits.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day, Veterans' Day,

Thanksgiving Day, Christmas Day. Saturday holiday observed the preceding Friday. Sunday holiday observed the
following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Electrician PREVAILING WAGE RATE
06/10/13
Cable Splicer, W43.83
Journeyman B31.55
T75.38
Foreman W49.09
B35.34
T84.43
Plan Reader W46.90
B33.76
T80.66

Expiration Date: 06/01/2014

Craft: Electrician APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 months 25% 30% Yearly 40% 60% 70% 85%
Benefit = 72% of Appren tice Wage Rate

Ratio of Apprentices to Journeymen - 2:3

Craft: Electrician COMMENTS/NOTES

THESE RATES ALSO APPLY TO THE FOLLOWING:

- All burglar and fire alarm work.

- All fiber optic work.

- Teledata work in new construction (including additions).
- Teledata work involving 16 instruments or more.

HEIGHT WORK:
- Work performed 50 feet above ground or floor - additional $2.00 per hour.
- Work on radio and transmission towers, and smoke stacks shall be paid at the regular rate, plus 25% per hour.

SHIFT DIFFERENTIALS:

- 2nd Shift (4:30 PM to 12:30 AM): 8 hrs. pay for 7.5 hrs. work + an additional 10% of the regular rate, per hour, inclusive
of benefits.

- 3rd Shift (12:30 AM to 8:00 AM): 8 hrs. pay for 7 hrs. work + an additional 15% of the regular rate, per hour, inclusive of
benefits.

OVERTIME:

Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one -half the
regular rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at double the regular rate, inclusive of
benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential
Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Electrician - Teledata (15 Instruments and Less) PREVAILING WAGE RATE
06/10/13

Master Tech./Gen. W52.69
Foreman B22.66
(31+ workers on job) T75.35
Senior Tech./Asst. Gen. W50.66
Foreman B21.79
(21-30 workers on job) T72.45
Technician A/Foreman W46.61
(11-20 workers on job) B20.04

T66.65
Technician B/Working W44.58
Foreman B19.18
(4-10 workers on job) T63.76
Technician C/Journeyman W40.53
(1-3 workers on job) B17.43

T57.96

Expiration Date: 10/31/2014

Craft: Electrician - Teledata (15 Instruments and Less) APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 45% 48% 53% 59% 66% 72% % of Tech C wage rate
Benefit 45% 48% 53% 59% 66% 72% % of Tech C benefit

Ratio of Apprentices to Journeymen - 2:3

Craft: Electrician - Teledata (15 Instruments and Less) COMMENTS/NOTES
NOTES:
1) These rates are for service, maintenance, moves and/or changes affecting 15 instruments or less. These rates

may NOT be used for any new construction or any fiber optic work .
2) The number of workers on the jobsite is the determining factor for which Foreman category applies.

HEIGHT WORK (work performed 50 feet above ground/floor): +$2.00 per hr.

The regular workday consists of 8 hours between 7:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 5 consecutive workdays.

- 2nd Shift (4:30 PM to 12:30 AM): 8 hrs. pay for 7.5 hrs. work + an additional 10% of the regular rate, per hour, inclusive
of benefits

- 3rd Shift (12:30 AM to 8:00 AM): 8 hrs. pay for 7 hrs. work + an additional 15% of the regular rate, per hour, inclusive of
benefits

12/31/2013 Page 19 of 67



NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

OVERTIME:

Hours in excess of 8 per day, or before or after the regular workday, Monday through Friday, and all hours on Saturdays

shall be paid at time and one-half the regular rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at
double the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential
Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Electrician - Teledata (16 Instruments & More) PREVAILING WAGE RATE

See "Electrician" Rates

Expiration Date:

Craft: Electrician - Teledata (16 Instruments & More) COMMENTS/NOTES

***See ELECTRICIAN Rates™**

12/31/2013
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION

Craft: Electrician- Outside Commercial

06/10/13
Assistant General W51.58
Foreman B36.61
T88.19
Cable Splicer W44.08
B31.30
T75.38
Equipment Operator W44.08
B31.30
T75.38
Foreman- (5-10 W49.37
Journeyman workers on B35.06
job) T84.43
General (10+ Journeymen W50.69
workers on job) B36.00
T86.69
General Foreman W53.34
B37.87
T91.21
Groundman W30.86
B21.91
T52.77
Journeyman Lineman W44.08
B31.30
T75.38
Plan Reader W47.17
B33.49
T80.66

Expiration Date: 06/02/2014

Craft: Electrician- Outside Commercial

County - MONMOUTH

PREVAILING WAGE RATE

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
1000 Hours 60% 65% 70% 75% 80% 85% 90%
Benefits 18.78 20.35 21.91 23.48 25.03 26.60 28.17

Craft: Electrician- Outside Commercial

* FOR UTILITY WORK PLEASE SEE STATEWIDE RATES

12/31/2013
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

HEIGHT WORK:
Work performed 50 feet above ground or floor- additional $2.00 per hour.
Work on radio and transmission towers, and smoke stacks shall be paid at the regular rate, plus 25% per hour.

SHIFT DIFFERENTIALS:
2nd Shift (4:30 PM to 12:30 AM): 8 hrs. pay for 7.5 hrs. work + an additional 10% of the regular rate, inclusive of
benefits.
3rd Shift (12:30 AM to 8:00 AM): 8 hrs. pay for 7 hrs. work + an additional 15% of the regular rate per hour, inclusive
benefits.

OVERTIME:

Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
regular rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at double the regular rate, inclusive of
benefits.

RECOGNIZED HOLIDAYS:

New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential Election Day, Veterans' Day,
Thanksgiving Day and Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Electrician-Utility Work (North) PREVAILING WAGE RATE

Rates are located in the "Statewide" rate package

Expiration Date:

Craft: Electrician-Utility Work (North) APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES

6 Months 60% 65% 70% 75% 80% 85% 90%

Benefits 62.5% of Appren tice Wage Rate for all intervals
Craft: Electrician-Utility Work (North) COMMENTS/NOTES

Electrician-Utility Work (North) rates are located in the "Statewide" rate package.

12/31/2013
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Electrician-Utility Work (South) PREVAILING WAGE RATE

Rates are located in the "Statewide" rate package

Expiration Date:

Craft: Electrician-Utility Work (South) APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 25.69 27.83 29.97 32.12 34.26 36.40 38.54
Benefits 20.89 22.06 23.22 24.40 25.56 26.73 27.91
Craft: Electrician-Utility Work (South) COMMENTS/NOTES

Electrician-Utility Work (South) rates are located in the "Statewide" rate package.

12/31/2013

Page 25 of 67




NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Elevator Constructor PREVAILING WAGE RATE
01/01/13 01/01/14
Helper-Over 5 Years W34.89 W35.48
B28.27 B29.91
T63.16 T65.39
Helper-Under 5 Years W34.89 W35.48
B27.57 B29.20
T62.46 T64.68
Mechanic (Journeyman) W49.84 W50.69
over 5 years B29.46 B31.13
T79.30 T81.82
Mechanic (Journeyman) W49.84 W50.69
under 5 years B28.47 B30.12
T78.31 T80.81
Mechanic in Charge W56.07 W57.03
(Foreman) B29.96 B31.64
over 5 years T86.03 T88.67
Mechanic in Charge W56.07 W57.03
(Foreman) B28.84 B30.50
under 5 years T84.91 T87.53
Probationary Helper (1st 6 W24.92 W25.34
months) B26.97 B28.60
T51.89 T53.94

Expiration Date: 12/31/2014

Craft: Elevator Constructor APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 55% 65% 70% 80%
Benefits full journeyma | benefit rate for all intervals

Ratio of Apprentices to Journeymen - *

* Total number of helpers and apprentices shall not exceed the number of mechanics on the job except where 2 teams are
working, 1 additional helper or apprentice may be employed for first 2 teams and an extra helper or apprentice for each
additional 3 teams. Further, the employer may use as many helpers or apprentices as needed under the direction of a
mechanic in wrecking old plants, handling and hoisting material, and on foundation work. When replacing cables on
exisiting elevators, employer may use 2 helpers or apprentices to 1 mechanic.

Craft: Elevator Constructor COMMENTS/NOTES

The total number of helpers and apprentices shall not exceed the number of
mechanics on the job, except that on jobs where two teams are working, 1 extra helper or apprentice may be employed for
the first two teams and an extra helper or apprentice for each additional three teams. Further, the employer may use as
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

many helpers or apprentices as needed under the direction of a mechanic in wrecking old plants, handling and hoisting
material, and on foundation work. When replacing cables on existing elevators, employer may use 2 helpers or
apprentices to 1 mechanic.

SHIFT DIFFERENTIALS:

- 2nd Shift (4:30 PM to 12:30 AM) shall be established on the basis of 7.5 hours of work for 8 hours of pay, plus an
additional 10% per hour.

- 3rd Shift (12:30 AM to 8:00 AM) shall be established on the basis of 7 hours of work for 8 hours of pay, plus an additional
15% per hour.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays, Sundays, and holidays shall be paid
at double the hourly rate.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. When working a 4-10 schedule, all hours on
Friday shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Veterans' Day, Thanksgiving Day and
day after, Christmas Day. Saturday holidays observed the preceding Friday, Sunday holidays observed the following
Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Glazier PREVAILING WAGE RATE

05/01/13

Foreman W44.94
B21.21
T66.15

General Foreman W46.94
B21.45
T68.39

Journeyman W40.94
B20.73
T61.67

Expiration Date: 04/30/2014

Craft: Glazier APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals lto3= 6.34 Intervals 4t06= 9.04 Intervals 7t09= |11.33

Ratio of Apprentices to Journeymen - 1:4

Craft: Glazier COMMENTS/NOTES

Hazard/Height Pay: +$1.00 per hour

FOREMAN REQUIREMENTS:
- When there are 4 or more Glaziers on a job, 1 must be designated a Foreman.
- When there are 15 or more Glaziers on a job, 1 must be designated a General Foreman.

The regular workday shall consist of 8 hours, between 7:00 AM and 5:30 PM, Monday to Friday.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall
receive 8 hours pay for 7 hours of work.

OVERTIME:

Hours in excess of 8 per day, or before or after the regular workday Monday through Friday, and all hours on Saturdays
shall be paid at time and one-half the regular rate. All hours on Sundays and holidays shall be paid at double the regular
rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, General Election Day, Veterans' Day,
Thanksgiving Day, Christmas Day. Saturday holiday observed the preceding Friday. Sunday holiday observed the
following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Heat & Frost Insulator PREVAILING WAGE RATE

09/24/13

Foreman W49.52
B29.17
T78.69

General Foreman W52.07
B30.28
T82.35

Journeyman W48.24
B28.61
T76.85

Expiration Date: 09/18/2014

Craft: Heat & Frost Insulator APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 2227 26.39 31.95 37.56
Benefits 17.33 20.48 22.51 24.36

Ratio of Apprentices to Journeymen - 1:3

Craft: Heat & Frost Insulator COMMENTS/NOTES

NOTE: These rates apply to the installing of insulation on hot and cold mechanical systems.
The regular workday shall be 8 hours between 8:00 AM and 4:30 PM.

SHIFT DIFFERENTIAL:

- Shift work must run for a minimum of 5 consecutive workdays.

- Second Shift shall work 7.5 hours and receive 8 hours pay, at the regular rate, plus 25% per hour.
- Third Shift shall work 7 hours and receive 8 hours pay, at the regular rate, plus 30% per hour.

OVERTIME:

The first 2 hours in excess of 8 per day, hours outside of the regular workday Monday through Friday that are not shift
work, and the first 10 hours on Saturday, shall be paid at time and one-half the regular rate, inclusive of benefits. All hours
in excess of 10 per day, and all hours on Sunday and holidays (except Labor Day) shall be paid at double the regular rate,
inclusive of benefits. All hours on Labor Day shall be paid at triple the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, Veterans' Day,
Presidential Election Day, Thanksgiving Day and Christmas Day. Sunday holidays observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Heat & Frost Insulator - Asbestos Worker PREVAILING WAGE RATE

09/24/13

Asbestos Worker/Firestop W24.68
B9.00
T33.68

Foreman W49.52
B29.17
T78.69

Expiration Date: 09/18/2014

Craft: Heat & Frost Insulator - Asbestos Worker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
SEE HEAT & FROST INSULAT
OR

Ratio of Apprentices to Journeymen - 1:3

Craft: Heat & Frost Insulator - Asbestos Worker COMMENTS/NOTES

NOTE: These rates apply only to the removal of insulation materials/asbestos from mechanical systems, including
containment erection and demolition, and placing material in appropriate containers.

The regular workday shall be 8 hours between 8:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 5 consecutive workdays.

- The second shift shall work 7.5 hours and receive 8 hours pay at the regular rate, plus 25% per hour.
- The third shift shall work 7 hours and receive 8 hours pay at the regular rate, plus 30% per hour.

OVERTIME: The first 2 hours in excess of 8 per day, hours outside of the regular workday Monday through Friday that are
not shift work, and the first 10 hours on Saturday, shall be paid at time and one-half the regular rate, inclusive of benefits.
All hours in excess of 10 per day, and all hours on Sunday and holidays (except Labor Day) shall be paid at double the
regular rate, inclusive of benefits. All hours on Labor Day shall be paid at triple the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans' Day,
Presidential Election Day, Thanksgiving Day and Christmas Day. Sunday holidays observed the following Monday.
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Craft: Ironworker PREVAILING WAGE RATE
07/19/13 07/01/14
Rod Foreman W40.24 W0.00
B40.52 B0.00
T80.76 T82.26
Rod Journeyman W37.24 WO0.00
B40.52 B0.00
T77.76 T79.26
Structural Foreman W43.04 W0.00
B40.52 B0.00
T83.56 T85.31
Structural Journeyman W40.04 WO0.00
B40.52 B0.00
T80.56 T82.31

Expiration Date: 06/30/2015

Craft: Ironworker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 50% 60% Yearly 70% 80% 90%

Ratio of Apprentices to Journeymen - 1:4

Craft: Ironworker COMMENTS/NOTES

HAZARDOUS WASTE WORK: On hazardous waste removal work on a state or federally designated hazardous waste
site where the Ironworker is required to wear Level A,B, or C personal protection: + $3.00 per hour

The regular workday consists of 8 hours between 6:00 AM and 4:30 PM.

FOREMAN REQUIREMENTS:
When there are 2 or more Ironworkers on a job, 1 shall be designated a Foreman.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule is established, the first, or day shift , shall be established on an 8 hour basis.The second shift
shall be established on an 8 hour basis, and receive the regular rate plus 15%.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 15%, and the third shift shall receive the regular rate plus 20%.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis.

- When an irregular shift is established for 5 consecutive days, the rate shall be paid at the regular rate and benefit rate,
with no wage premium included. When an irregular shift is established for less than 5 days, the rate shall be paid at the
regular rate plus 15%.
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OVERTIME:

- All hours in excess of 8 per day, or before or after an established shift that are not shift work, and all hours on Saturday,
shall be paid at time and one-half the regular rate, inclusive of benefits. All hours on Sunday and holidays shall be paid at
double the hourly rate, inclusive of benefits. Saturday may be used as a make-up day for a day lost to inclement weather.
If Saturday is not a make-up day, all hours on Saturday shall be paid at time and one-half the hourly rate, inclusive of
benefits.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as a make-up day for a
day lost to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half the
hourly rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans Day, Thanksgiving Day, Christmas Day.
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Craft: Laborer - Asbestos & Hazardous Waste Removal PREVAILING WAGE RATE
12/01/13 12/01/14

Foreman W0.00 W0.00
B0.00 B0.00
T55.29 T55.79

Journeyman (Handler) W0.00 W0.00
B0.00 B0.00
T51.74 T52.24

Expiration Date: 11/30/2015

Craft: Laborer - Asbestos & Hazardous Waste Removal APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
6 Months 60% 70% 80% 90%
Benefit 21.22 for all intervals

Ratio of Apprentices to Journeymen - *

* Ratio of apprentices to journeymen shall not be more than one apprentice for the first journeyman and no more than one
(1) apprentice for each additonal three (3) journeymen.

Craft: Laborer - Asbestos & Hazardous Waste Removal COMMENTS/NOTES

NOTE: These rates apply to work in connection with Asbestos, Radiation, Hazardous Waste, Lead, Chemical, Biological,
Mold Remediation and Abatement.

The regular workday shall be 8 hours between 6:00 AM and 6:00 PM.

OVERTIME:

- Hours in excess of 8 per day, Monday through Saturday, and all hours on Sunday and holidays shall be paid at time and
one-half the regular rate.

- When the owner (Public Body) mandates that work is to be performed on Sunday, those hours may be worked at straight
time, up to 8 hours per day, up to 40 hours per week.

- Benefits on ALL overtime hours shall be paid at straight time.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Good Friday, Easter, Memorial Day, July 4th, Labor Day,
Presidential Election Day, Veterans' Day, Thanksgiving Day, Christmas Day.
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Craft: Laborer - Building PREVAILING WAGE RATE

05/01/13

Class A Journeyman W29.85
B23.37
T53.22

Class B Journeyman W29.35
B23.37
T52.72

Class C Journeyman W24.95
B23.37
T48.32

Foreman W33.58
B23.37
T56.95

General Foreman W37.31
B23.37
T60.68

Expiration Date: 04/30/2014

Craft: Laborer - Building APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 60% 70% 80% 90%
Benefit 20.37 20.37 20.37 20.37

Ratio of Apprentices to Journeymen - *

* Ratio of apprentices to journeymen shall not be more than one apprentice for the first journeyman and no more than one
(1) apprentice for each additional three (3) journeymen.

Craft: Laborer - Building COMMENTS/NOTES

CLASS A: Specialist laborer including mason tender or concrete pour crew; scaffold builder (scaffolds up to 14 feet in
height); operator of forklifts, Bobcats (or equivalent machinery), jack hammers, tampers, motorized tampers and
compactors, vibrators, street cleaning machines, hydro demolition equipment, riding motor buggies, conveyors, burners;
and nozzlemen on gunite work.

CLASS B: Basic laborer - includes all laborer work not listed in Class A or Class C.

CLASS C: Janitorial-type light clean-up work associated with the TURNOVER of a project, or part of a project, to the
owner. All other clean-up work is Class B.

The regular workday shall be 8 hours between 6:00 AM and 6:00 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 5 consecutive workdays.

- When a 2-shift schedule is worked, including a day shift, both shifts shall be establised on the basis of 8 hours pay for 8
hours worked. The second shift shall receive the regular rate plus an additional 10%.
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- When a 3-shift schedule is worked, the day shift shall be established on the basis of 8 hours pay for 8 hours worked, the
second shift shall be established on the basis of 8 hours pay for 7.5 hours worked, and the third shift shall be established
on the basis of 8 hours pay for 7 hours worked. The day shift shall receive the regular rate, the second shift shall receive
the regular rate plus an additional 10%, and the third shift shall receive the regular rate plus an additional 15%.

- When a second or third shift is worked with no day shift, the second or third shift shall be established on the basis of 8
hours pay for 8 hours worked. The second shift shall receive the regular rate plus an additional 10%, and the third shift
shall receive the regular rate plus an additional 15%.

OVERTIME:

- Hours in excess of 8 per day, or outside the regular workday that are not shift work, Monday through Friday, and all hours
on Saturdays shall be paid at time and one-half the regular rate. All hours on Sundays and holidays shall be paid at
double the regular rate.

- Four 10-hour days may be worked Monday to Thursday, at straight time, with Friday used a make-up day for a day lost to
inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half the regular rate.

- Benefits on ALL overtime hours shall be paid at time and one-half.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential
Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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Craft: Laborer - Heavy & General PREVAILING WAGE RATE

Rates are located in the
"Statewide" rate package

Expiration Date:

Craft: Laborer - Heavy & General APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1000 Hours 60% 70% 80% 90%
Benefit 16.28 for all intervals

Ratio of Apprentices to Journeymen - *
* No more than 1 apprentice for the first journeyman and no more than 1 apprentice for each additional 3 journeymen.

Craft: Laborer - Heavy & General COMMENTS/NOTES

Heavy & General Laborer rates are located in the "Statewide" rate package.
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Craft: Millwright PREVAILING WAGE RATE
11/01/13 05/01/14 11/01/14 05/01/15 11/01/15
Foreman W49.73 W0.00 W0.00 W0.00 W0.00
B27.84 B0.00 B0.00 B0.00 B0.00
T77.57 T78.34 T79.34 T80.59 T81.84
Journeyman W43.24 WO0.00 W0.00 W0.00 WO0.00
B24.22 B0.00 B0.00 B0.00 B0.00
T67.46 T68.45 T69.45 T70.70 T71.95
Expiration Date: 04/30/2016
Craft: Millwright APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 40% 45% 50% 55% 60% 65% 70% 75% 85% 95%
Benefits 56% of Appren tice Wage Rate

Ratio of Apprentices to Journeymen - 1:4

Craft: Millwright COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- When there are 2 or more Millwrights on a job, 1 shall be designated as a Foreman.
- When there are 21 or more Millwrights on a job, 2 shall be designated as Foremen.

The regular workday shall consist of 8 hours, starting between 7:00 AM and 9:00 AM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift shall be established on an 8 hour basis.
second shift shall be established on an 8 hour basis, and receive the regular rate plus 15%, inclusive of benefits.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of benefits.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis. The
second shift shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of
benefits.

The

OVERTIME:

- All hours in excess of 8 per day, or before or after an established shift that are not shift work, and all hours on Saturdays
shall be paid at time and one-half the hourly rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at
double the hourly rate, inclusive of benefits.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as a make-up day for a
day lost due to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half
the hourly rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
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Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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Craft: Operating Engineer PREVAILING WAGE RATE

Rates are located in the
"Statewide" rate package

Expiration Date:

Craft: Operating Engineer APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 60% 70% 80% 90%

Ratio of Apprentices to Journeymen - *

* 1 apprentice for each piece of heavy equipment. At least 10 pieces of heavy equipment or a minimum of 5 Operating
Engineers must be on site.

Craft: Operating Engineer COMMENTS/NOTES

Operating Engineer rates are located in the "Statewide" rate package.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Operating Engineer - Field Engineer PREVAILING WAGE RATE

Rates are located in the
"Statewide" rate package

Expiration Date:

Craft: Operating Engineer - Field Engineer APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 70% 75% of Rod/ Chainman | Wage
Yearly 80% 90% Transit/ Instrument | man Wage

Ratio of Apprentices to Journeymen - *
* No more than 1 Field Engineer Apprentice per Survey Crew.

Craft: Operating Engineer - Field Engineer COMMENTS/NOTES

Operating Engineer - Field Engineer rates are located in the "Statewide" rate package.
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PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Painter - Bridges PREVAILING WAGE RATE

05/01/13

Foreman W55.68
B22.62
T78.30

General Foreman W58.18
B22.62
T80.80

Journeyman W50.68
B22.62
T73.30

Expiration Date: 04/30/2014

Craft: Painter - Bridges APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 50% 55% 60% 65% 75% 85%
Benefits Intervals lto2= 8.13 Intervals 3to4= 9.63 Intervals Sto6= |11.13

Ratio of Apprentices to Journeymen - 1:4

Craft: Painter - Bridges COMMENTS/NOTES

These rates apply to: All bridges that span waterways, roadways, railways and canyons. All tunnels, overpasses, viaducts
and all appurtenances.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays and Sundays shall be paid at time and
one-half the regular rate. All hours on holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, Presidential Election

Day, Veterans' Day, Thanksgiving Day, Christmas Day. Saturday holiday observed the preceding Friday. Sunday holiday
observed the following Monday.
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Craft: Painter - Line Striping PREVAILING WAGE RATE
07/09/13
Foreman (Charge Person) W34.33
B13.05
T47.38
Helper (1st Year-2nd 6 W25.99
Mos.) B12.96
T38.95
Helper (2nd Year) W27.55
B12.99
T40.54
Helper (3rd Year) W29.62
B13.00
T42.62
Journeyman W33.83
B13.05
T46.88
Probationary Helper (1st-6 W22.86
Mos.) B12.93
T35.79

Expiration Date: 06/30/2014

Craft: Painter - Line Striping COMMENTS/NOTES

OVERTIME:
Hours in excess of 8 per day, Monday through Saturday, and all hours on
Sundays and holidays shall be paid at time and one-half the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans Day,
Thanksgiving Day and Christmas Day. Veterans Day may be substituted for the day after Thanksgiving.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Painter - New Construction PREVAILING WAGE RATE

05/03/13

Foreman W40.94
B20.78
T61.72

General Foreman W42.80
B21.01
T63.81

Journeyman W37.22
B20.34
T57.56

Expiration Date: 04/30/2014

Craft: Painter - New Construction APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals lto3= 8.00 Intervals 4t06= 10.00 Intervals 7t09= |11.00

Ratio of Apprentices to Journeymen - 1:4

Craft: Painter - New Construction COMMENTS/NOTES

Spraying, sandblasting, lead abatement, work on tanks or stacks, work performed above 3 stories or 30 feet in height, or
using swing scaffolds requires an additional 10% of the wage rate.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

OVERTIME:

- Hours in excess of 8 per day, or before or after the regular workday, Monday through Friday, and all hours on Saturdays
shall be paid at time and one-half the regular rate. All hours on Sundays and holidays shall be paid at double the regular
rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, General Election Day,
Veterans' Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
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County - MONMOUTH

Craft: Painter - Repainting PREVAILING WAGE RATE

05/03/13

Foreman W31.41
B17.48
T48.89

General Foreman W34.27
B25.50
T59.77

Journeyman W28.56
B17.15
T45.71

Expiration Date: 04/30/2014

Craft: Painter - Repainting APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
SEE PAINTER |NEW CONSTR | TION

11C

Ratio of Apprentices to Journeymen - 1:4

Craft: Painter - Repainting COMMENTS/NOTES

NOTE: These rates may only be used on jobs where no major alterations occur, and where not more than 3 other trades
are present on the job, but may NOT, under any circumstances, be used for work on bridges, stacks, elevated tank, or
generating stations.

Spraying, sandblasting, lead abatement, work on tanks or stacks, work performed above 3 stories or 30 feet in height, or
using swing scaffolds requires an additional 10% of the wage rate.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

OVERTIME:
- Hours in excess of 8 per day and 40 per week shall be paid at time and one-half the regular rate.
- Four 10-hour days may be worked, at straight time, Monday through Sunday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, General Election Day,
Veterans' Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Painter- Containment PREVAILING WAGE RATE
05/01/13
Journeyman W31.37
B20.92
T52.29

Expiration Date: 04/30/2014
Craft: Painter- Containment COMMENTS/NOTES

NOTE: These rates shall require no painting, but used in a supporting capacity only, such as wrapping, boxing, fencing,
etc. on new tanks and structural steel only.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

OVERTIME:
- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays and Sundays shall be paid at time and
one-half the regular rate. All hours on holidays shall be paid at double the regular rate..

RECOGNIZED HOLIDAYS: New Year's Day President's Day, Memorial Day, July 4th, Labor Day, Presidential Election

Day, Veterans' Day, Thanksgiving Day, Christmas Day. Saturday holiday observed the preceding Friday. Sunday holiday
observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
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County - MONMOUTH

Craft: Painter- Structural Steel and Tanks (New Construction) PREVAILING WAGE RATE

05/01/13

Foreman W44.21
B20.92
T65.13

General Foreman W46.71
B20.92
T67.63

Journeyman W39.21
B20.92
T60.13

Expiration Date: 04/30/2014

Craft: Painter- Structural Steel and Tanks (New Construction) APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
SEE PAINTER | BRIDGES
Craft: Painter- Structural Steel and Tanks (New Construction) COMMENTS/NOTES

These rates apply to: All work in nuclear plants, on towers, on steeples, on dams, on hangers and open steel whether new
or repaint. All new work in refineries, tank farms, water/sewerage treatment facilities and on piplines, and tanks, including
all elevated and water tanks, tank interiors and repaint of ground tanks over sixty (60) feet in height.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays and Sundays shall be paid at time and
one-half the regular rate. All hours on holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, Presidential Election

Day, Veterans' Day, Thanksgiving Day, Christmas Day. Saturday holiday observed the preceding Friday. Sunday holiday
observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Painter- Structural Steel and Tanks (Repaint) PREVAILING WAGE RATE

05/01/13

Foreman W35.31
B17.65
T52.96

General Foreman W37.81
B17.65
T55.46

Journeyman W30.31
B17.65
T47.96

Expiration Date: 04/30/2014

Craft: Painter- Structural Steel and Tanks (Repaint) APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
SEE PAINTER | BRIDGES
Craft: Painter- Structural Steel and Tanks (Repaint) COMMENTS/NOTES

These rates apply to: All repaint work in refineries, tank farms, water/sewerage treatment facilities and on pipelines and
repainting of all other tanks.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays and Sundays shall be paid at time and
one-half the regular rate. All hours on holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day.
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County - MONMOUTH

Craft: Painter- Tender PREVAILING WAGE RATE
05/01/13
Tender W18.50
B9.05
T27.55

Expiration Date: 04/30/2014
Craft: Painter- Tender COMMENTS/NOTES

These rates apply to: The handling of all materials, manning of safety boats, handling of traffic controls, loading and
unloading of trucks, cleaning of abrasive materials and other clean-up work.

NOTE: THIS WORK CLASSIFICATION SHALL ONLY APPLY IN SUPPORT OF THE FOLLOWING WORK
CLASSIFICATIONS), Painter-Structural Steel and Tanks (New Construction), Painter-Structural Steel and Tanks (Repaint)
and Painter-Bridges.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour..

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays and Sundays shall be paid at time and
one-half the regular rate. All hours on holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Paperhanger - New Construction PREVAILING WAGE RATE

05/03/13

Foreman W41.93
B20.90
T62.83

Journeyman W38.12
B20.44
T58.56

Expiration Date: 04/30/2014

Craft: Paperhanger - New Construction APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals 1to3= 8.00 Intervals 4t06= 10.00 Intervals 7t09= 111.00

Ratio of Apprentices to Journeymen - 1:4

Craft: Paperhanger - New Construction COMMENTS/NOTES

FOREMEN REQUIREMENTS:
- When there are 4 or more Paperhangers on a job, 1 shall be designated a Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one -half the
regular rate. All hours on Sundays and holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, General Election Day,
Veterans' Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

Craft: Paperhanger - Renovation

05/03/13

Foreman

W32.20
B17.58
T49.78

Journeyman

W29.28
B17.23
T46.51

Expiration Date: 04/30/2014

Craft: Paperhanger - Renovation

County - MONMOUTH

PREVAILING WAGE RATE

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
SEE PAPER- HANGER |NEW CONSTR | TION
Uf“
Ratio of Apprentices to Journeymen - 1:4
Craft: Paperhanger - Renovation COMMENTS/NOTES

NOTE: These rates may only be used on jobs where no major alterations occur, and where not more than 3 other trades
are present on the job, but may NOT, under any circumstances, be used for work on bridges, stacks, elevated tanks, or
generating stations.

FOREMEN REQUIREMENTS:
- When there are 4 or more Paperhangers on a job, 1 shall be designated a Foreman.

OVERTIME:

- Hours in excess of 8 per day and 40 per week shall be paid at time and one-half the regular rate.
- Four 10-hour days may be worked, at straight time, Monday through Sunday.

12/31/2013
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Pipefitter PREVAILING WAGE RATE

Expiration Date:
Craft: Pipefitter COMMENTS/NOTES

***See PLUMBERS Rates™**
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PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Plasterer PREVAILING WAGE RATE

See "Cement Mason" Rates

Expiration Date:

Craft: Plasterer COMMENTS/NOTES

***See CEMENT MASON Rates***
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County - MONMOUTH

Craft: Plumber PREVAILING WAGE RATE
07/12/13 07/01/14 07/01/15
Assistant General W47.34 WO0.00 W0.00
Foreman B33.85 B0.00 B0.00
T81.19 T83.14 T85.09
Foreman W46.47 WO0.00 WO0.00
B33.85 B0.00 B0.00
T80.32 T82.27 T84.22
General Foreman W49.51 W0.00 W0.00
B33.85 B0.00 B0.00
T83.36 T85.31 T87.26
Journeyman W43.43 WO0.00 W0.00
B33.85 B0.00 B0.00
T77.28 T79.23 T81.18

Expiration Date: 06/30/2016

Craft: Plumber APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 35% 45% 55% 65% 75%
Benefits 22.09 23.90 25.71 27.52 29.33

Ratio of Apprentices to Journeymen - 1:4

Craft: Plumber COMMENTS/NOTES

The regular workday shall consist of 8 hours between 6:00 AM and 4:30 PM.

APPRENTICE RATE SCHEDULE FOR THOSE APPRENTICES ENTERING PROGRAM BEFORE 7-1-10:
INTERVAL PERIOD AND RATES

Yearly 45% 50% 60% 70% 80%

Benefits 2390 24.81 26.61 28.42 30.23

FOREMAN REQUIREMENTS (number of Plumbers on site):

- (1to 8)- 1 Foreman

- (9 to 16)- 1 Foreman and 1 Assistant General Foreman

- (17 to 40)- 1 Foreman for every (1 to 8 Plumbers) and 1 Assistant General Foreman every (1 to 5 gangs). One note, a
"gang" is a group of 8 men.

- (41 and more)- 1 Foreman for every (1 to 8 Plumbers), 1 Assistant General Foreman every (1 to 5 gangs) and 1 General
Foreman. One note, for every additional Assistant General Foreman over five designated, the General Foreman shall
receive an additional 10 cents per hour.

SHIFT DIFFERENTIALS:

-The second shift shall work 7.5 hours and receive 8 hours pay, at a rate equal to the hourly rate plus 25%, inclusive of
benefits.
- When a third shift is worked, the third shift shall work 7.5 hours and receive 8 hours pay, at a rate equal to the hourly rate
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

plus 30%, inclusive of benefits.
- A second shift may be established without a first shift, provided the second shift starts at 1:00 PM or later.

OVERTIME:

- Hours in excess of 8 per day, or before of after the regular workday, Monday through Friday, that are not shift work, and
the first 10 hours on Saturdays, shall be paid at time and one-half, inclusive of benefits. Hours in excess of 10 on
Saturdays, and all hours on Sundays and holidays, shall be paid at double time, inclusive of benefits.

- Four 10-hour days may be worked, Mon to Thurs, at straight time, with Friday used as a make-up day for a day lost due
to inclement weather. If Fri. is not a make-up day, the first 10 hours shall be paid at time and one-half, and hours in excess
of 10 at double time, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Roofer PREVAILING WAGE RATE

08/06/12

Foreman W34.77
B21.52
T56.29

Journeyman W33.77
B21.52
T55.29

Expiration Date: 05/31/2015

Craft: Roofer APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 40% 50% 60% 70% 80% 90%
Benefits 1.10 1.10 19.00 19.00 19.00 19.00

Ratio of Apprentices to Journeymen - *

* [A] For roofing jobs that are of the 1 or single ply nature: 1:2 or fraction thereof

[B] For roofing jobs on new built up roofs 1:3 or fraction thereof

[C] For roofing jobs that are of a tear-off nature: 1:2 or fraction thereof

[D] For re-roofing jobs (not requring complete removal of existing systems, installation done over existing roof): 1:3 or
fraction thereof.

Craft: Roofer COMMENTS/NOTES
Pitch: +.50 per hour

Mop Man: +.30 per hour

The regular workday consists of 8 hours between 8:00 AM and 4:30 PM.

OVERTIME:
Hours in excess of 8 per day, or before or after the regular workday, Monday through Friday, and all hours on Saturdays,
Sundays, and holidays shall be paid at time and one-half the regular rate.

RECOGNIZED HOLIDAYS: New Year's Day, Good Friday, Memorial Day, July 4th, Labor Day, Presidential Election Day,
Veterans' Day, Thanksgiving Day, Christmas Day.
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PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Sheet Metal Sign Installation PREVAILING WAGE RATE

10/01/13

Foreman W31.25
B26.69
T57.94

Journeyman W30.00
B26.69
T56.69

Expiration Date: 03/31/2014

Craft: Sheet Metal Sign Installation APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1000 hours 35% 40% 45% 50% 55% 60% 65% 70% 75% 80%
Benefits 8.98 10.09 11.22 12.33 13.80 14.94 16.09 17.23 18.38 19.52

Ratio of Apprentices to Journeymen - 1:3

Craft: Sheet Metal Sign Installation COMMENTS/NOTES

FOREMAN REQUIREMENT:
When there are 6 or more Sheet Metal Sign Installers on a job, 1 shall be designated a Foreman.

The regular workday consists of 8 hours, between 7:00 AM and 3:30 PM.

OVERTIME:
Hours before or after the regular workday, Monday though Friday, and all hours worked on Saturday shall be paid at time
and one-half the hourly rate. All hours on Sunday and holidays shall be paid at double the hourly rate.

Four(4) 10 hour days may be worked, Monday through Friday, at straight time, for projects lasting at least one week in
duration. The fifth day may be used as a make-up day at straight time for a day lost due to inclement weather. However, if
the fifth day is not a make-up day, all hours worked will be paid at time and one-half the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Good Friday, Memorial Day, July 4th, Labor Day, Veterans'

Day, Thanksgiving Day and the day after, Christmas Day. Saturday holidays observed the preceding Friday, Sunday
holidays observed the following Monday.
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County - MONMOUTH

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

Craft: Sheet Metal Worker PREVAILING WAGE RATE
06/24/13 01/01/14 06/01/14
Foreman W45.23 W45.23 W0.00
B34.03 B34.53 B0.00
T79.26 T79.76 T81.01
Journeyman W42.73 W42.73 W0.00
B34.03 B34.53 B0.00
T76.76 T77.26 T78.51
Expiration Date: 05/31/2015
Craft: Sheet Metal Worker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 months 40% 45% 50% 55% 60% 65% 70% 75%
Benefits 12.97 14.47 15.99 17.48 23.77 25.69 27.59 29.49

Ratio of Apprentices to Journeymen- 1:3, except for the following types of work where the ratio shall be 1:1 (architectural
metal work, testing and balancing, lockers, shelving and toilet partitions).*

* For work performed in a fabrication shop, the ratio will be applied on a "company-wide" basis (i.e. the total number of
apprentices and journeymen employed by the company).

Craft: Sheet Metal Worker COMMENTS/NOTES

FOREMAN REQUIREMENTS:

- When there are 2 to 9 Sheet Metal Workers on a jobsite, 1 must be designated a Foreman.

- When there are 10 to 16 Sheet Metal Workers on a jobsite, 2 must be designated Foremen.

- When there are 17 or more Sheet Metal Workers on a jobsite, 3 must be designated Foremen.

The regular workday consists of 8 hours, between 7:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 5 consecutive workdays.

- 2nd Shift (4:30 PM-12:30 AM) shall be paid an additional 15% of the regular
receive 8 hours pay for 7.5 hours of work.

- 3rd Shift (12:30 AM-8:00 AM) shall be paid an additional 25% of the regular
receive 8 hours pay for 7 hours of work.

- There must be a day shift worked in order to have a 2nd and/or 3rd Shift.

rate per hour inclusive of benefits, and

rate per hour inclusive of benefits, and

OVERTIME:

Hours in excess of 8 per day, or before or after the regular workday, Monday through Friday, that are not shift work, and all
hours on Saturday, shall be paid at time and one-half the regular rate. All hours on Sundays and holidays shall be paid at
double the regular rate.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Good Friday, Memorial Day, July 4th, Labor Day,
Presidential Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Saturday holidays will be observed the
preceding Friday, Sunday holidays will be observed the following Monday.

12/31/2013 Page 58 of 67



County - MONMOUTH

Craft: Sprinkler Fitter PREVAILING WAGE RATE
07/03/13 07/01/14 07/01/15

Foreman W59.63 W0.00 W0.00
B23.12 B0.00 B0.00
T82.75 T84.65 T86.65

General Foreman W62.31 WO0.00 WO0.00
B23.12 B0.00 B0.00
T85.43 T87.55 T89.79

Journeyman W55.63 W0.00 W0.00
B23.12 B0.00 B0.00
T78.75 T80.65 T82.65

Expiration Date: 06/30/2016

Craft: Sprinkler Fitter

APPRENTICE RATE SCHEDULE

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

INTERVAL PERIOD AND RATES
1000 hours 9.50 11.25 27.82 30.60 33.38 36.16 38.94 41.72 44.50 47.29
Benefits 10.12 10.12 19.37 19.37 19.37 19.37 Intervals 7to 10 Jourymn Ben.

Ratio of Apprentices to Journeymen - 1:3

APPRENTICE RATE SCHEDULE FOR THOSE APPRENTICES REGISTERED AS OF 7-1-13:

INTERVAL PERIOD AND RATES

1000 hours 13.90 2225 2503 30.60 33.38 3894 41.72 50.07

Benefits 10.12 19.37 19.37 19.37 19.37 |Intervals 7 to 10 receive Journeyman Ben.
Craft: Sprinkler Fitter COMMENTS/NOTES

The regular workday consists of 8 consecutive hours between 6:00 AM and 4:30 PM.

FOREMAN REQUIREMENTS:
- The first Sprinkler Fitter on the job must be designated a Foreman.
- On any job having 12 or more Sprinkler Fitters, one must be designated a General Foreman.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 2 consecutive workdays.

- 2nd and 3rd shift shall receive an additional 15% of the regular rate, per hour.

- Any "off hours" shift starting at 8:00 PM or later shall receive an additional 25% of the regular rate, per hour.

OVERTIME:

The first 2 hours in excess of 8 per day, after the regular workday that are not shift work, Monday through Friday, shall be
paid at time and one-half the regular rate. Hours worked in excess of 10 per day, Monday through Friday, and all hours on
Saturday, Sunday and holidays, shall be paid double the regular rate.

Four 10 hour days may be worked, Monday through Thursday, at striaght-time.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Good Friday,
Presidential Election Day, Veterans' Day, Thanksgiving Day, Christmas Day.

Memorial Day, July 4th, Labor Day,
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Tile Finisher-Marble PREVAILING WAGE RATE
07/08/13 01/01/14 07/01/14 01/01/15 07/01/15 01/01/16 07/01/16
Finisher W44.07 W44.79 W45.68 W46.58 WA47.47 W48.37 W49.44
B28.17 B28.17 B28.17 B28.17 B28.17 B28.17 B28.17
T72.24 T72.96 T73.85 T74.75 T75.64 T76.54 T77.61
Expiration Date: 12/31/2016
Craft: Tile Finisher-Marble APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
750 Hours 50% 55% 65% 70% 75% 85% 90% 95%
Ratio of Apprentices to Journeymen - 1:4
Craft: Tile Finisher-Marble COMMENTS/NOTES

OVERTIME:

Hours in excess of 7 per day, Monday through Friday, and the first 7 hours on Saturdays shall be paid at time and one half
the regular rate, inclusive of benefits. Hours in excess of 7 on Saturdays and all hours on Sundays and holidays shall be
paid at double the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Good Friday, Memorial Day, July 4th, Labor Day, Columbus
Day, Veterans' Day, Thanksgiving Day and the day after, Christmas Day. Sunday holidays observed the following Monday.
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County - MONMOUTH

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

Craft: Tile Setter - Ceramic PREVAILING WAGE RATE
12/07/13 06/07/14 12/06/14 06/06/15 12/05/15 06/04/16 12/03/16
Finisher W40.46 W41.28 W42.10 W42.92 W43.74 W44 .56 W45.38
B27.07 B27.07 B27.07 B27.07 B27.07 B27.07 B27.07
T67.53 T68.35 T69.17 T69.99 T70.81 T71.63 T72.45
Setter W51.78 W52.91 W54.04 W55.17 W56.30 W57.43 W58.56
B29.96 B29.96 B29.96 B29.96 B29.96 B29.96 B29.96
T81.74 T82.87 T84.00 T85.13 T86.26 T87.39 T88.52
Expiration Date: 12/02/2016
Craft: Tile Setter - Ceramic APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
750 Hours 50% 55% 60% 65% 70% 75% 85% 95% 100%

Ratio of Apprentices to Journeymen - 1:4

Craft: Tile Setter - Ceramic COMMENTS/NOTES

OVERTIME:

Hours in excess of 7 per day, and the first 10 hours on Saturdays shall be paid at time and one-half the hourly rate. All
hours on Saturdays after 10 hours shall be paid double the hourly rate. All hours on Sundays and holidays shall be paid at
double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Tile Setter - Marble PREVAILING WAGE RATE
07/08/13 01/01/14 07/01/14 01/01/15 07/01/15 01/01/16 07/01/16
Tile Setter W55.32 W56.15 W57.19 W58.22 W59.46 W60.71 W62.16
B28.39 B28.39 B28.39 B28.39 B28.39 B28.39 B28.39
T83.71 T84.54 T85.58 T86.61 T87.85 T89.10 T90.55
Expiration Date: 12/31/2016
Craft: Tile Setter - Marble APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
750 Hours 50% 55% 65% 70% 75% 85% 90% 95%
Ratio of Apprentices to Journeymen - 1:4
Craft: Tile Setter - Marble COMMENTS/NOTES

OVERTIME:

Hours in excess of 7 per day, Monday through Friday, and the first 7 hours on Saturdays shall be paid at time and one -half
the regular rate, inclusive of benefits. Hours in excess of 7 on Saturdays, and all hours on Sundays and holidays shall be
paid at double the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Good Friday,
Day, Veterans' Day,
Monday.

Memorial Day, July 4th, Labor Day, Columbus
Thanksgiving Day and the day after, Christmas Day. Sunday holidays observed the following
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County - MONMOUTH

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

Craft: Tile Setter - Mosaic & Terrazzo PREVAILING WAGE RATE
07/08/13 01/01/14 07/01/14 01/01/15 07/01/15 01/01/16 07/01/16
Grinder or Assistant W45.73 W46.69 WA47.65 W48.61 W49.76 W50.91 W52.06
B31.79 B31.79 B31.79 B31.79 B31.79 B31.79 B31.79
T77.52 T78.48 T79.44 T80.40 T81.55 T82.70 T83.85
Mechanic WA47.34 W48.30 W49.26 W50.22 W51.37 W52.52 W53.67
B31.80 B31.80 B31.80 B31.80 B31.80 B31.80 B31.80
T79.14 T80.10 T81.06 T82.02 T83.17 T84.32 T85.47
Expiration Date: 12/31/2016
Craft: Tile Setter - Mosaic & Terrazzo APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
750 Hours 50% 55% 65% 70% 75% 85% 90% 95%
Ratio of Apprentices to Journeymen - 1:5
Craft: Tile Setter - Mosaic & Terrazzo COMMENTS/NOTES

The regular workday consists of 7 hours, between 8:00 AM and 3:30 PM.

OVERTIME:

- Hours in excess of 7 per day, or before or after the regular workday, Monday
through Friday, and all hours on Saturdays shall be paid at time and one-half

the hourly rate. All hours on Sundays and holidays shall be paid at double

the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Good Friday,

Monday after Easter, Memorial Day, July 4th, Labor Day, Columbus Day,
Veterans' Day, Thanksgiving Day and the day after, Christmas Day. Sunday
holidays observed the following Monday.
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Craft: Truck Driver

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

PREVAILING WAGE RATE

10/11/13

Bucket, Utility, Pick-up,
Fuel Delivery trucks

W35.80
B26.48
T62.28

Dump truck, Asphalt
Distributor, Tack Spreader

W35.80
B26.48
T62.28

Euclid-type vehicles (large
off-road equipment)

W35.95
B26.48
T62.43

Helper on Asphalt
Distributor truck

W35.80
B26.48
T62.28

Slurry Seal,
Seeding/Fertilizing/Mulchi
ng truck

W35.80
B26.48
T62.28

Straight 3-axle truck

W35.85
B26.48
T62.33

Tractor-Trailer truck (all
types)

W35.95
B26.48
T62.43

Vacuum or Vac-All truck
(entire unit)

W35.80
B26.48
T62.28

Winch Trailer Driver

W36.05
B26.48
T62.53

Expiration Date: 04/30/2014

Craft: Truck Driver

COMMENTS/NOTES

Foreman: + $.75 cents per hour. Overtime rate shall be increased accordingly.

HAZARDOUS WASTE REMOVAL WORK:
- On a hazardous waste site requiring Level A, B, or C personal protection for any worker: + $3.00 per hour.
- On a hazardous waste site not designated Level A, B, or C: + $1.00 per hour.

The regular workday consists of 8 hours starting at either 6:00 AM or 8:00 AM.

SHIFT DIFFERENTIAL:

Any shift starting at a time other than 6:00 AM or 8:00 AM shall receive an additional $2.50 per hour.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

BLENDED RATE:

- When a truck driver is performing work on site and also serving as a material delivery driver, the driver shall be paid a
"blended rate" which shall be 80% of the above-listed wage rates, plus the full benefit rate. This rate shall be used when
the driver "round robins" for a minimum of 6 hours during the work day.

OVERTIME:

- Hours in excess of 8 per day, or before or after the regular workday that are not shift work, Monday through Friday, and
all hours on Saturdays shall be paid at time and one-half the hourly rate. All hours on Sundays and holidays shall be paid
at double the hourly rate.

- Benefits on overtime shall be $30.38. As of 11-1-13, benefits on overtime shall be $31.28.

- Four 10-hour days may be worked, Monday through Thursday, at straight time, with Friday used as a make-up day for a

day lost to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half the
hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Truck Driver-Material Delivery Driver PREVAILING WAGE RATE

09/04/12

Driver W19.43
B15.98
T35.41

New Hires: 1st Year W18.43
B15.98
T34.41

Expiration Date: 04/30/2012

Craft: Truck Driver-Material Delivery Driver COMMENTS/NOTES

NOTE: These rates may only be used for the delivery of materials to the jobsite.

OVERTIME: Hours in excess of 8 per day, Monday through Friday, and all hours
on Saturdays shall be paid at time and one-half the hourly rate. All hours on
Sundays and holidays shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial
Day, July 4th, Labor Day, Presidential Election Day, Veterans' Day,
Thanksgiving Day, Christmas Day. Sunday holidays will be observed the
following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - MONMOUTH

Craft: Welder PREVAILING WAGE RATE

Welder

Expiration Date:

Craft: Welder COMMENTS/NOTES

Welders rate is the same as the craft to which the welding is incidental .
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State of Netw Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

January 10, 2014
LISTED CONTRACTORS AND SUBCONTRACTORS

PURSUANT TO N.J.S.A 34:11-56.37 AND 34:11-56.38 OF THE PREVAILING WAGE ACT

NO PUBLIC WORKS CONTRACT MAY BE AWARDED TO

ANY OF THE FOLLOWING CONTRACTORS AND

SUBCONTRACTORS OR TO ANY FIRM, CORPORATION OR PARTNERSHIP IN WHICH THEY HAVE AN INTEREST
UNTIL THE EXPIRATION DATE GIVEN.

CONTRACTORS AND SUBCONTRACTORS ADDRESS

4 S Logging & Lumber Co., Inc.

Carole Johnson, Secretary
George Heigel, Vice-President
Shawn Sheeley, President

A & M Remodelling
Artem Melnyk, Member
A.J. Skora Inc.
Andrzej Skora, President
AB Contracting & Develpmernt LLC
Michael Santos, President
Above the Rest Glass LLC
William Mackey, President
ACC Construction LLC
Christopher Zimmermann, President
ACC Contractors Corp.
Robert Lueders, Owner
Advanced Spray Technology
Robert Woods, President

Allied Construction LLC.
Allied Construction Management, LLC

Alfred Sciubba, Managing Member
Allure General Contracting Inc.

Mohd Odeh, Owner / Officer
ALM Reliable Construction LLC

David Neves, Owner / Officer

130 Sheeley Road Ext., Kersey, PA 15846

390 Seneca Road, St marys, PA 15857
350 Main Street, Kersey, PA 15846
130 Sheeley Road, Kersey, PA 15846

10017 Jeans Street, 1st Floor, Philadelphia, PA 19116
8653 Glenloch Street #2, Philadelphia, PA 19136
1982 Route 9, Toms River, NJ 08753
67 Cox Cro Road, Toms River, NJ 08755
191 Central Ave, 2nd Floor, Newark, NJ 07101
988 Johnson Place, Apt. 4, Union, NJ 07083
2345 Route 9 Unit 3, Toms River, NJ 08755
725 South East 43rd, Terrace, Cape Coral, FL 33904
2303 Owen Ct., Toms River, NJ 08755
2303 Owen Court, Toms River, NJ 08755
105 11th Street, Hoboken, NJ 07030
1008 Ridge Drive, Union, NJ 07083
6384 Tollgate Road, Zionsville, PA 18092
6384 Tollgate Road, Zionsville, PA 18092

110 Kresson-Gibbsboro Rd., Suite 102, Voorhees Township,
NJ 08043

3 Chadwick Drive, Voorhees Twp., NJ 08043
203 Paterson Ave., Wallington, NJ 07057
234 Bathgate Avenue, Franklin, NJ 08873
373 Westwood Avenue, Suite #3, Long Branch, NJ 07740

373 Westwood Avenue, Suite #3, Long Branch, NJ 07740

EXPIRATION DATE

05/29/2016

11/15/2015

08/18/2016

11/26/2016

06/13/2014

02/11/2016

05/21/2016

01/14/2016

10/21/2016

01/18/2015

03/09/2014
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CONTRACTORS AND SUBCONTRACTORS

AMC Industries LLC
same

Anna Mautone, Member
Denise Mautone, Member

Lisa Mautone, Member
American Air Systems Group

Thomas O'Connell, President
Anchorage Construction Corp.

Andre Campanella, Vice-President

Lauren Campanella, President
Anew Fence & Railings
Donald Eastmond, Owner

Artco Contracting & Development
Artco Contracting & Development, Inc.

Peter Santos, President
B & B Atlantic LLC
Florian Dobre, Partner

BCA Trucking LLC

BCA Trucking, LLC
David Bastos, Managing Member

Bechi Contracting LLC (EBA Painters)
Bechi Contracting LLC

Rony Barahona, Member
Beckett Enterprises, Inc.
Wesley J. Beckett Jr., President

Big Daddy Const. T/A Bros. Pav. & Excav. Co., Inc.

Charles G. Dipierro, President

Kevin J. Dipierro, Vice-President
Blue Skies Electric L.L.C.

Rachel Frasca, Owner

Scott Frasca, Manager
BP Enterprises, Inc.

Branson Pickney, Owner
Buckler Associates, Inc.

Bert L. Buckler, President
C & P Building Enterprises

Rolando Cribeiro, President
C L Management

C. William Genard, President
Thomas W. Ferrell, Vice-President

C.M. Mechanical

John McGimpsey, Owner

ADDRESS

P.O. Box-760, Holmdel, NJ 07733

88 Stilwell Road, Holmdel, NJ 07733
18A South Bears Street, Holmdel, NJ 07733
25 Roberts Road, Holmdel, NJ 07733

10 Franklin Avenue, Edison, NJ 08837
499 Grace Hill Road, Monroe Twp, NJ 08837
95 Wall Street, Suite 506, New York City, NY 10005

948 Sinclair Ave, Staten Island, NY 10309
948 Sinclair Avenue, Staten Island, NY 10309

292 Church Street, Aberdeen, NJ 07747
292 Church Street, Aberdeen, NJ 07747

35 Elmwood Ave, Unit 2B, Union, NJ 07083

35 Elmwood Ave, Unit 2B, Union, NJ 07083
526 Sheridan Ave., Roselle, NJ 07203
526 Sheridan Ave, Roselle, NJ 07203

10 Pleasant Place, Kearny, NJ 07032

P.O. Box 5806, Newark, NJ 07105
10 Pleasant Place, Kearny, NJ 07032

549 Summit Ave, Maplewood, NJ 07470

549 Summit Ave, Maplewood, NJ 07040
P.O. Box 334, Malaga, NJ 08328

110 Oak Avenue, Malaga, NJ 08328

35 Lower Matchaponix Road, Monroe Township, NJ

08831-1443

404 Spotswood Gravel Hill, Road, Monroe Township, NJ 08831
402 Spotswood Gravel Hill, Road, Monroe Township, NJ 08831

326 Coles Mill Road, Williamstown, NJ 08094

326 Coles Mill Road, Williamstown, NJ 08094
326 Coles Mill Road, Williamstown, NJ 08094

408 West 129th Street, Apt. 7, New York City, NY 10027

408 West 129th Street, Apt. 7, New York, NY 10027
182 Wycoff Way West, East Brunswick, NJ 08816

182 Wycoff Way West, East Brunswick, NJ 08816
224 61th Street, West New York, NJ 07093

12 Saddle Ranch Lane, Hillsdale, NJ 07642
230 8th Avenue, Collegeville, PA 19426

230 8th Avenue, Collegeville, PA 19426
905 Church Street, Royersford, PA 19468

383 Middle Road, Hazlet, NJ 07730

383 Middle Road, Hazlet, NJ 07730

EXPIRATION DATE

08/04/2016

10/01/2015

02/06/2016

09/16/2015

08/26/2016

12/01/2016

08/04/2016

08/04/2016

03/25/2016

01/05/2017

11/24/2014

01/06/2017

01/13/2016

01/02/2016

08/18/2014

06/23/2014

05/03/2014
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CONTRACTORS AND SUBCONTRACTORS

C.0.D. Industries, Inc.

Bronislaw Perdek, Owner / Officer

Darius Perdek, Owner / Officer
Calvin's Floor Service,aka Calvin's Carpet Service
Calvin Hudson, Owner
Care Trucking, LLC
Johnathan Diaz Bonilla, Owner
Centurion Companies Inc.
Christopher Poppe, President
CGT Construction, Inc.
Thomas O'Connell, President
Chalmers Construction LLC.

Keith Mishoe, Owner

Shawn Chalmers, Owner

Citadel Environmental Consultants
William Muzzio Jr., Owner

Commercial Flooring Center of New Jersey

Leonard Torchia, Member

Maryjo Torchia, aka Maryjo Lonisin, President
Coplen Management, Inc.
Mahesh Patel, Owner
CP Building Corporation
Rolando Cribeiro, President
CRC General Constructors Inc.
Antonio Gomes Jr., President
Crossroad Construction Corp.
Antonio Gomes Sr., President
CSI Green Inc.
Hector Rivera, President

D & B Partners LLC
same

John Giannattasio, Member

Michael F. Ferro Jr., Member
D. Simonetti, Inc.

David Simonetti, Vice-President

Domenico Simonetti, President
Dean Development Inc.

William Bocra, President
Demrex Industrial Services, Inc.

Barry Portnoy, President
Design Contracting

Joseph Bethea, President

ADDRESS

21 Union Street #2, Lodi, NJ 07644

112 River Drive, Garfield, NJ 07026
21 Union Street #2, Lodi, NJ 07644

126 Winding Ridge Road, Dover, DE 19904
126 Winding Ridge Road, Dover, DE 19904
8 John Hay Ave, Kearny, NJ 07032
8 John Hay Ave, st F1, Kearny, NJ 07032
795 Susquehanna Avenue, Franklin Lakes, NJ 07417
317 Greenridge Road, Franklin Lakes, NJ 07417
10 Franklin Avenue, Edison, NJ 08837
449 Grace Hill Road, Monroe, NJ 08817
435 Minnisink Road, Totowa, NJ 07512

341 Seaton Avenue, Roselle Park, NJ 07204
337 Crown Street, Brooklyn, NY 11211

1 Center Circle, Woodbridge, NJ 07095
597 Lyman Ave, Woodbridge, NJ 07095
P.O. Box-1033, West Caldwell, NJ 07007

5 Lucy Court, Pompton Plains, NJ 07444
P.O. Box-1033, West Caldwell, NJ 07007

828 Highland Ave, Paramus, NJ 07652
828 Highland Ave, Paramus, NJ 07652
224 61st Street, West New York, NJ 07093
12 Saddle Ranch La., Hillsdale, NJ 07642
137 1/2 Washington Ave, Suite 290, Belleville, NJ 07109
41 Hamilton Ave, Kearny, NJ 07032
312 Emmet Street, Newark, NJ 07114
164 Green Street, Newark, NJ 07105
P.O. Box 66, Scotch Plains, NJ 07076
1 Kevin Rd., Scotch Plains, NJ 07076

89 Jeanne Court, Stamford, CT 06905

89 Jeanne Court, Stamford, CT 06905
89 Jeanne Court, Stamford, CT 06905

35 Hayes Street, Elmsford, NY 10523

8 Hightor Road, New City, NY 10956
6 Hanford Place, Tarrytown, NY 10591

One North Rhoda Street, Monroe Township, NJ 08831
One North Rhoda Street, Monroe Township, NJ 0883 1
1300 Industrial Boulevard, Unit 5, Southampton, PA 18966
1300 Industrial Boulevard, Unit 5, Southampton, PA 18966
349 Johnson Avenue, Lawrenceville, NJ 08648

349 Johnson Avenue, Lawrenceville, NJ 08648

EXPIRATION DATE

08/28/2014

06/11/2016

02/21/2014

07/24/2016

02/10/2016

11/20/2016

01/14/2016

01/08/2015

06/25/2016

02/21/2014

08/11/2016

05/12/2016

01/08/2015

08/08/2016

02/07/2015

02/06/2015

01/29/2015

08/18/2014
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CONTRACTORS AND SUBCONTRACTORS

Designer Impressions
Daniel Mena, Owner
Diamond State Wall Systems, LLC
Nick Cerelli, Member
DMH Trucking, Inc.
Joe Hilt, President
DRF Contracting, Inc.
Donald Freels, President
East Commercial Construction
Stephen Gallagher, Owner
Eastern American Renovation Corp.
Tomasz Markowski, President
Edward J. Albert & Son Inc.

Elizabeth S. Albert, Secretary
John Albert, Vice-President
Joseph Albert, Vice-President
Thomas E. Albert, President

Eide Trucking, Inc.
Steve Eide, President
Ernesto Caballero T/A E.C. Drywall
Ernesto Caballero, Owner
Estrada & Roca LLC

Hector Estrada, Owner

Jose Roca, Owner
F.O. Home Improvement, LL.C
Michael O'Brien, Member
Falcon Ridge Construction Co., Inc.
David Kachmar, President
FEH Global LLC
Frederick Holman, President
Ferrell Concrete, LLC
Noel Ferrell, Owner
Fortress Construction Co., Inc.
Fernando F. Pinho, President

Frank J. Muratore, Jr., Inc.
Frank J. Muratore

Frank J. Muratore Jr., Owner
G&G Drywall, Inc.

Efrain Gonzalez, Owner
G. O. Underground, LLC

Thomas F. Malone, III, Member

ADDRESS
1002 Taunton Ave, West Berlin, NJ 08091
1002 Taunton Ave, West Berlin, NJ 08091
1640 Nixon Dr Ste 285, Moorestown, NJ 08057
1640 Nixon Dr. Ste. 205, Moorestown, NJ 08057
79 Myrtle Ave, Mickleton, NJ 08056
79 Myrtle Ave, Mickleton, NJ 08056
60 Michael Rd., Oxford, NJ 07963
60 Michael Rd., Oxford, NJ 07863
111 Prospect St. Apt 4F, Westfield, NJ 07090
221 Coolidge Street, Suite 11, Linden, NJ 07036
565 Fairview Ave., Ridgewood, NY 11385-1947
2026 Himrod Road, RIdgewood, NY 11385
20 Wilson Avenue West, East Hanover, NJ 07936

20 Wilson Avenue West, East Hanover, NJ 07936
66 Cherokee Street, Rockaway, NJ 07866

28 Emanual Street, East Hanover, NJ 07936

1343 South Beverwyck Road, Parsippany, NJ 07054

8 Prince William Road, Morganville, NJ 07751
8 Prince William Road, Morganville, NJ 07751

83 Walnut Street, Apt. 46, Toms River, NJ 08753
83 Walnut Street, Apt. 46, Toms River,

468 9th Street, Palisades Park, NJ 07650

432 52nd Street Apt 2, West New York, NJ 07093
468 9th St, Apt # 2, Palisades Park, NJ 07650

323 Mill Street, South Plainfield, NJ 07080
323 Mill Street, South Plainfield, NJ 07080

475 Watchung Ave., Suite 8§, Watchung, NJ 07069
11 Blue Ridge Avenue, Green Brook, NJ 08812

1440 South 8th Street, P.O. Box 2091, Camden, NJ 08101
1440 South 8th Street, Camden, NJ 08104

2646 E. Harrison Ct., Gilbert, AZ 85295
5 Point St., Hainesport, NJ 08036

66 6 th Ave., Long Branch, NJ 07740

66 6 th Ave., Long Branch, NJ 07740

1828 Herbert Boulevard, Williamstown, NJ 08094

1828 Herbert Boulevard, Williamstown, NJ 08094
256 Grove St., North Plainfield, NJ 07060
256 Grove St., North Plainfield, NJ 07060

16192 Coastal Highway, Lewes, DE 19958

EXPIRATION DATE

11/15/2015

02/05/2016

08/22/2015

04/19/2014

07/29/2015

04/18/2015

03/25/2016

12/10/2015

06/13/2014

05/30/2016

10/04/2014

11/17/2014

03/24/2014

08/28/2014

07/29/2015

10/09/2015

03/05/2015

05/13/2016
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CONTRACTORS AND SUBCONTRACTORS

G.W. Smith Construction, Inc.

Gary W. Smith, President
Lisa L. Smith, Vice-President

Gale Force Telecommunications Inc
Clayton Ross, President

George's Carpet
George Tassogloy

George Tassogloy, Owner
GLB Construction

Gerardas Balcunas, Owner / Officer
Globo Contracting Corporation

Antonio Martins, President
Manuel Martins, Treasurer

Rogerio Martins, Vice-President
GM Masonry, Inc.
George McGee, President
Grab Heating and Air Conditioning, LLC.
Zbigniew Grabowski, Owner
Green Diamond Roofing & Live Roof, LLC
Jazmine Price, President
Green Giant Landscaping, Inc.
Sean Carey, President
Green Oasis Maintenance, Inc.
Franco S. DiMeglio, President
GSR Architectural, Inc
Gary Russo, President
Harlow Contracting, Inc.
Albert J Harlow Jr, President
HD Flooring
David Cherkas, Owner
Holley Enterprises, Inc.
William C. Holley, President
Industrial Concrete Const. of NJ, Inc.
Lori A. Frisina, President
Infinity Construction & Son, LLC
Pat Sellitti, Owner
Infinity Landscaping Inc.
George Boos, President
International Construction Co, Inc.

Ciro Randazzo, President

Girolama Randazzo, Secretary

ADDRESS

584 Erial Road, Sicklerville, NJ 08081

584 Erial Road, Sicklerville, NJ 08081
584 Erial Road, Sicklerville, NJ 08081

211 Jewett Road, Upper Nyack, NY 10960
18 South Terrace, Fishkill, NY 12524

105 Cedar Ave, Oaklyn, NJ 08107

105 Cedar Ave, Woodlynne, NJ 08107
458 Livingston Dr., East Windsor, NJ 08520
458 Livingston Dr., East Windsor, NJ 08520
562 Jernee Mill Rd., Sayreville, NJ 08872

215 Princeton Road, Parlin, NJ 08859
15 Center Street, South River, NJ 08882
46 Grove Street, South River, NJ 08882

99 Hillside Terrace, Parsippany, NJ 07054
99 Hillside Terrace, Parsippany, NJ 07054
35 Jersey Street, East Rutherford, NJ 07073
35 Jersey Street, East Rutherford, NJ 07073
3515 Frankford Ave, Philadelphia, PA 19134
744 South St Unit 65, Phildelphia, PA 19147
21 Edgewood Road, Ringwood, NJ 07456
21 Edgewood Road, Ringwood, NJ 07456
409 Bennetts Lane, Somerset, NJ 08873
409 Bennetts Lane, Somerset, NJ 08873
200 Mountain Avenue, Middlesex, NJ 08846
3 Premier Way, Manalapan, NJ 07726
4771 Route 212, PO Box 147, Durham, PA 18039
515 Summit Lane, Riegelsville, PA 18077
177 Holly Drive, Levittown, PA 19057
177 Holly Drive, Levittown, PA 19057
105 Vandever Avenue, Wilmington, DE 19802
4 North Pennbrook Drive, Middletown, DE 19709
P.O. Box 9349, Lyndhurst, NJ 07071
235 Grand Avenue, Rutherford, NJ 07070
870 Lamont Ave., Staten Island, NY 10309
870 Lamont Ave., Staten Island, NY 10309
551 Stanton Avenue, Franklinville, NJ 08322
551 Station Avenue, Franklinville, NJ 08322
99 Passaic St., Garfield, NJ 07026

99 Passaic Street, Garfield, NJ 07026
99 Passaic Street, Garfield, NJ 07026

EXPIRATION DATE

04/17/2016

12/01/2016

02/18/2016

06/23/2014

01/13/2016

02/06/2016

05/14/2016

08/04/2016

10/04/2014

04/18/2015

08/13/2016

04/21/2016

05/03/2014

07/19/2014

06/26/2016

04/15/2016

11/24/2014

01/17/2014
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CONTRACTORS AND SUBCONTRACTORS

James Rough Bleachers
James Rough, Owner
Jehovah' Jireh Rebar LLC
Lasonja Hoover, Owner
Jersey Coast Construction Corp.
Tracey Casarola, President
Jersey Wall Concepts, LLC
Matus Madar, Managing Member
JIC-ELCO Inc.

Frederick Ellis, President
John Gustafson Excavating, Inc.
John Gustafson, President

Johnson's Construction Inc.
Henry Johnson, Owner
Joro Construction, Incorporated
Joseph Bannon, President
Joseph Csakvary, Inc.
Joseph Csakvary, President
King's Associates, Inc.
Choy Ling Lam, President
Lizbeth Trucking
Daniel ( Danile ) Ruiz, Owner
Low Bid, Inc.
George McNulty, President
Lucas Construction Services
Mark Lucas, Owner
M HH C Corp.
Joseph Budis, President

Mar Builders
Mar Builders, Inc.

Nuno Ferreira, President
Marvin Ardon Painting

Marvin Alexander Ardon, Owner
Mason Tech, LLC

Iwona Zielonka, Vice-President

Mariusz Zielonka, President
Matt's Plumbing and Heating, Inc.

Matthew J. Gannon, President
McGarrigle's Carpet, LLC

David McGarrigle, Owner

ADDRESS
12767 Van Horne Rd., Meadyville, PA 16335
12767 Van Horne Rd., Meadyville, PA 16335
1773 Hughes Terrace, Piscataway, NJ 08854
50 Compton Avenue, Plainfield, NJ 07063
26 Patterson Drive, Freehold, NJ 07728
26 Paterson Avenue, Freehold, NJ 07728
24 Westminster Boulevard,, Apt. G, South Amboy, NJ 08879
75 Hart Street, Sayreville, NJ 08872-1123
2 Island Pond Road, Derry, NH 03038
2 Island Pond Road, Derry, NH 03038
216 Union Street, Montgomery, NY 12549
39 Charles Street, Montgomery, NY 12549
1258 N. East Avenue, Vineland, NJ 08360
1258 N. East Avenue, Vineland, NJ 08360
250 Gorge Road, Cliffside Park, NJ 07010
250 Gorge Road, Cliffside Park, NJ 07010
163 Breakneck Road, Highland Lakes, NJ 07422
163 Breakneck Road, Highland Lakes, NJ 07422
112-45 Roosevelt Ave., Queens, NY 11368
112-45 Roosevelt Ave., Queens, NY 11368
596 Elm St., Kearny, NJ 07032
596 Elm St., Kearny, NJ 07032
125 East Broadway, Long Beach, NY 11561
125 East Broadway, Suite 507, Long Beach, NY 11561
31 Glassboro Rd, Monroeville, NJ 08343
1508 Burnet Avenue, Unit 26, Union, NJ 07083
10 First Street, New Providence, NJ

165 Brunswick Street, Newark, NJ 07114

295 Baltursol Way, Springfield, NJ 07081
52 S. Jefferson St., Orange, NJ 07070

52 South Jefferson St., Orange, NJ 07050
35 Eighth St. Suite 7, Passaic, NJ 07055

30 Carolyn Ct., E. Hanover, NJ 07936
30 Carolyn Ct., E. Hanover, NJ 07936

168 W. Sylvania Avenue, Neptune City, NJ 07753
16 Abbott Ave., Ocean Grove, NJ 07756
1500 Carlene Street, Langhorne, PA 19047

1500 Carlene Ct., Langhorne, PA 19047

EXPIRATION DATE

03/21/2016

01/17/2014

03/24/2014

03/25/2015

08/26/2015

04/09/2016

01/24/2016

11/24/2014

11/03/2016

04/10/2014

11/24/2014

11/24/2014

10/11/2015

02/21/2014

05/07/2015

12/03/2016

08/09/2015

01/31/2015

05/03/2014
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CONTRACTORS AND SUBCONTRACTORS

MF Speed Construction, LLC.

Fernando Lopes, President

Magda Zamprogno, Other
MJM Painting LLC
Michael Contreras, Owner

Monmouth Construction LLC
same

Shawn F. Mowery, Member
National Architectural Products Inc.

Antonene Yuhasz, President

James Yuhasz, Vice-President
Natural View Landscapes LLC

Zachary Kouhoupt, President
New Concepts Electric Co.

Walter F. Bushey, Jr., Owner
Nicola Matera & Sons L.L.C.

Sheila Vlasich, Managing Member
William Vlasich, Managing Member

NMP Electro-Mechanical Services
Norman Powlett, Owner
Noe's Concrete Inc
Noe Alatorre, Owner
Nordic Trucking Limited Liability Company
Maryellen Eide, President
Old City Remodeling
Fabricio Franco, Owner

Omega Star, L.L.C.
Omega Star, L.L.C.

Joao Ferreira, President
Paint & Rollers LL.C

Erasmo Guzman, Owner / Officer

Yvonne K. Guzman, Owner / Officer
Palmer Construction N.J., Inc.

Carmelo ( Carmine ) Mazza, President

Peter Lanza, Vice-President

Parikh, Inc.
SUSPENDED PENDING DEBARMENT

Nirupama Parikh, President

Yogini Parikh, President
Pasian Construction Co., Inc.
Paula Costa, President

Patriot Carpentry, LLC

Richard Dube, Principal

ADDRESS

65-67 7th Ave. East, 1st Floor, Newark, NJ 07104

65-67 7th Ave., East 1st Floor, Newark, NJ 07104
65-67 7th Ave., East 1st Floor, Newark, NJ 07104

77 Littleton Road, PO Box 226, Morris Plains, NJ 07950

77 Littleton Road, Morris Plains, NJ 07950

201 3rd Ave., Bradley Beach, NJ 07720-1251

1A Maple Leaf Drive, Holmdel, NJ 07733
1711 Ginesi Drive, Suite 2, Freehold, NJ 07728

4 Grant Dr., Cream Ridge, NJ 08510
4 Grant Dr., Cream Ridge, NJ 08514

513 West Summer Ave, Minotola, NJ 08341
5923 Peach St, Mays Landing, NJ 08330

140 Circle Drive North, Piscataway, NJ 08854
36 Bayberry Drive, Holmdel, NJ 07733

48 Old Jacksonville Road, Towaco, NJ 07082

7 Ginkgo Court, Upper Saddle River, NJ 07458
7 Ginkgo Court, Upper Saddle River, NJ 07458

133 Mill Street -2R, Mount Holly, NJ 08060
133 Mill Street, 2R, Mount Holly, NJ 08060
30 Euclid Ave, Medford, NY 11753
30 Euclid Ave, Medford, NY 11763
3143 Bordentown Avenue, Parlin, NJ 08859
8 Prince William Road, Morganville, NJ 07751
1406 Lexington Pl., Elizabeth, NJ 07208
1406 Lexington Pl., Elizabeth, NJ 07208

2207 Rt. 130 South, Dayton, NJ 08810

223 Williams Street, South River, NJ 08882
PO Box 1287, Kearny, NJ 07032

45 Kingsland Avenue, Kearny, NJ 07032
45 Kingsland Avenue, Kearny, NJ 07032

162 North 8th Street, Kenilworth, NJ 07033

15 Marlin Ave., West, Edison, NJ 08820
18 Willetta Drive, Jackson, NJ 08527

102-104 Greylock Ave., Belleville, NJ 07109

102-104 Greylock Ave., Belleville, NJ 07109
61 Vones Lane, Raritan, NJ 08869

10 Columbia Avenue, Suite B, Kearny, NJ 07032
33 E. Kupsch St., Sayreville, NJ 07032
111 Coach House Square, Pooler, GA 31322

111 Coach House Square, Pooler, GA 31322

EXPIRATION DATE

10/16/2016

04/11/2016

03/11/2016

02/18/2016

01/05/2017

07/19/2014

10/20/2016

12/28/2014

06/06/2016

02/06/2016

06/09/2016

06/23/2014

02/21/2014

06/13/2014

SUSPENDED

01/18/2015

03/25/2016
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CONTRACTORS AND SUBCONTRACTORS

Patti Construction, LLC

James Patti, Owner
Peter Giancola & Sons Incorporated

Gregory J. Costa, President
Mark Gilbert, Secretary

Vincent C. Costa, Vice-President
Pinnacle Construction & Renovation Corp.
Roman Olejnik, President
Pitbull Electric, Inc.
John J. Tomasello, President

PL Stone & Stucco
Jozef Kosicky / Lucia Kosicky

Jozef Kosicky, Owner
Poppe Construction, Inc.

Glen Poppe, President
Poppe Contracting Inc.

Glen P. Poppe, President
Pozo Mechanical Inc.

Alipio H. Pozo, Owner
RAM Custom Flooring LLC

Andrew Smith, Owner
Ranco Mechanical, Inc.

Anthony Davis, Vice-President

Kenneth Davis, President

Randy Burde Installations LLC
Randy Burde, Owner

Raymond Mozak Plumbing & Heating
Raymond G. Mozak, Owner

Retaining Wall Systems of NJ, Inc.
Richard Vuolo, President

RI Inc. d/b/a Seating Solutions
SUSPENDED PENDING DEBARMENT

Lisa Suprina, President
Scott Suprina, Vice-President

Tony English, Secretary
Ricardo Saucedo Samaniego Drywall
Ricardo Samaniego, President
Riteway Construction, Inc.
Isidro Mirassol, President
Rivera Construction
Basilio Rivera, Owner
Riverton Pool and Garden Center

Dennis J. Grigioni, President

ADDRESS

2700 Hamilton Blvd., P.O. Box 169, South Plainfield, NJ
07080

LR

89 Unwin Drive, Hamilton, NJ 08610

2168 South Olden Avenue, Trenton, NJ 08610
89 Unwin Drive, Trenton, NJ 08610
835 Estates Boulevard, Hamilton Township, NJ 08650

1632 Stephen Street, Ridgewood, NY 11385
1882 Putnam Ave., Ridgewood, NY 11385

415 Commerce Lane, Suite 2, West Berlin, NJ 08091
140 Ryans Run, Sicklerville, NJ 08081

15 Parkwood Dr., Apt. 1, South Amboy, NJ 08879

15 L Parkwood Dr., South Amboy, NJ 08879
795 Susquehanna Ave., Franklin Lakes, NJ 07417
795 Susquehanna Ave., Franklin Lakes, NJ 07417
795 Susquehanna Avenue, Franklin Lakes, NJ 07417
795 Susquehanna Avenue, Franklin Lakes, NJ 07417
187 Cortlandt Street, Belleville, NJ 07109
187 Cortlamdt Street, Belleville, NJ 07109
PO Box 26, Chatham, NJ 07928
1612 Edmund Terrace, Union, NJ 07087
P. O. Box 510, Augusta, NJ 07860

363 Northfield Avenue, Livingston, NJ 07039
2 Melba Drive, Newton, NJ 07860

3 Oneida Avenue, Waretown, NJ 08758
3 Oneida Avenue, Waretown, NJ 08758

1423 Teresa Drive, Fort Lee, NJ 07024
1423 Teresa Drive, Fort Lee, NJ 07024

40 Baldwin Road, Parsippany, NJ 07054
40 Baldwin Road, Parsippany, NJ 07054

63 Oser Avenue, Hauppauge, NY 11788

26 Parkway Drive south, Commack, NY 11725-5110
63 Oster Ave., Hauppauge, NY 11788
28 Royal Oak Drive, Huntington, NY 11746

6701 Kindred Street, Philadelphia, PA 19149
6701 Kindred St., Philadelphia, PA 19149

20 Cherry Hill Lane,, Apt. D, Old Bridge, NJ 08857-4737
20 D Cherry Hill Lane, Old Bridge, NJ 08857

169 Maple Street, Fairview, NJ 07022
169 Maple Street, Fairview, NJ 07022

Route 130, Cinnaminson, NJ 08077

110 Haverford Ct., Moorestown, NJ 08057

EXPIRATION DATE

01/13/2016

07/29/2015

03/25/2015

06/26/2015

03/31/2016

10/04/2014

10/04/2014

01/14/2016

08/06/2015

10/28/2016

03/24/2014

09/03/2016

06/23/2014

SUSPENDED

06/12/2014

02/27/2015

07/19/2014

05/15/2014

Page 8 of 11



CONTRACTORS AND SUBCONTRACTORS

Roc Z Industries, Inc.
Robert Blazak, President
Root-Away Sewer & Drain Cleaning, Inc.

Ann Schroeder, Vice-President

Francis Robert Schroeder, President
S & J Contractors LLC
Janusz Brzezinski, President
S & S Carpet
Steven Simoni, President
Samco Construction Co. LLC
Anthony Mirabile, President
Saravia Concrete Pumping Corp.
Jerson Saravia, Owner
Schenley Construction Inc.

Diane Deaver, President

Kenneth Deaver, Vice-President

Seaport Builders, L.L.C.
Seaport Builders, L.L.C.

Grace Leatherman, Owner / Officer
Seminole Construction, LLC
Sandra Morizzo, Managing Member
Shoreline Marine Construction, LLC
Kenneth Pontari, Partner
SJK Services LLC
Dean Kau, Owner
SPMG Construction Inc.
Robledo Morais, President
SP-One LLc
Lee Dinenberg, President
Starr Contracting LLC
Martin Starr, Owner / Officer
Structural Safety Incorporated
Gina Doyle, President
Tabor Acoustical, Inc.
Joseph Gallagher, President
Tabor Mill Work of South Jersey, Inc.
Joseph Gallagher, President
TAU Associates Plumbing & Mechanical LLC
Lek Tauthong, Owner

Team Equipment LLC
William Morrissary

William Morrissey, President

ADDRESS
1700 Beacon Street, Toms River, NJ 08757
1700 Beacon Street, Toms River, NJ 08757
738 Liberty St., Trenton, NJ 08611

106 Summer Lea Ct., New Hope, PA
106 Summer Lea Ct., New Hope, PA

2815 Green Ave, Bristol, PA 19007
PO Box 1118, Bristol, PA 19007
25 Jocynda Road, Flanders, NJ 07836
413-415 South Seventh St., Elizabeth, NJ 07202
413-415 South Seventh St., Elizabeth, NJ 07202
223-10, 113th St, Queens Village, NY 11429
223-10, 113th St, Queens Vaillage, NY 11429
731 Warwick Turnpike, Hewitt, NJ 07421

29 Crystal Farm Rd., Warwick, NY 10990
29 Crystal Farm Rd., Warwick, NY 10990

505 Buhler Ave, % Grace Leatherman, Pine Beach, NJ

08741
611 Vista Ct., Pine Beach, NJ 08741

128 Bartlett Ave, West Creek, NJ 08092
311 Holyoke, Beach Haven, NJ 08008
213 West Edgewood Ave, Linwood, NJ 08221
213 West Edgewood Ave., Linwood, NJ 08221
1616 Chipmunk Ct., Toms River, NJ 08755
12 Pumpshire Rd., Toms River, NJ 08753
3001 Route 130, Apt. 8D, Delran, NJ 08075
3001 Route 130 Apt 8D, Delran, NJ 08075
2816 Coronado Way, Vero Beach, FL 32960
2816 Coronado Way, Vero Beacj, FL 32960
247 Raritan Boulevard, Cliffwood Beach, NJ 07735
247 Raritan Boulevard, Cliffwood Beach, NJ 07735
716 White Horse Pike, Hammonton, NJ 08037
716 White Horse Pike, Hammonton, NJ 08037
431 South Main Street, Williamstown, NJ 08094
859 Coles Mill Road, Williamstown, NJ 08094
858 Coles Mill Road, Williamstown, NJ 08094
858 Coles Mill Road, Williamstown, NJ 08094
91 Graham St., Jersey City, NJ 07307
91 Graham St, Jersey City, NJ 07307

26 East Garden Place, Pompton Plains, NJ 07444

59 Lynwood Road, Cedar Grove, NJ 07009

EXPIRATION DATE

12/28/2014

07/19/2014

08/22/2015

10/10/2015

07/02/2016

08/18/2016

09/20/2015

05/02/2015

12/19/2015

06/03/2016

09/18/2015

03/31/2016

07/21/2016

02/27/2015

04/04/2015

12/19/2015

01/09/2016

12/17/2016

07/02/2016

Page 9 of 11



CONTRACTORS AND SUBCONTRACTORS

Tela Stretch Systems, LLC
Robert Gude, Owner
Tha-Key Carpet, Inc.
Mark Hill, President
The Boca Bay Group
Barbara Marano, President

The Drywall Organization Inc.

Thomas Andrews and Associates, Inc.

Thomas Andrews, President
TMM Cable, LLC

David L. Manderscheid, Member
Trinity Phoenix Corp.

Joseph Free, President

Mike Keller, Vice-President
Tristar Concrete, LLC

Michael Nasert, Member

Yordan Yunis, Managing Member
Tri-State Concrete Construction LLC
Vincent Carbe, President
Tri-State Insulators, LLC
Tracy Cavallaro, President
Tri-State Metal Works, Inc.
Eugene Bianchini, President
True Line Wire Guidance Installation, Inc.
Kenneth C. Myszka, President
United Lab Equipment, Inc.
Ryan Hawkins, Manager
United Metal Construction LLC
Andrew Juodenko, Owner / Officer
Universal Fire Fabricating and Supply
Anthony Russo, Owner
Verrone Flooring, LLC.
Bill Verrone, Owner / Officer
Vito Braccia Concrete and Building Contractors Inc
Vito Braccia, President
Walter H. Poppe General Contractors, Inc.
Glen Poppe, President
Watertrol, Inc.

Janice Papandrea, President

ADDRESS
9 Wycoff Terrace, Fair Lawn, NJ 07410
9 Wycoft Terrace, Fairlawn, NJ 07410
68 Countryside Loop, Elkton, MD 21921
68 Countryside Loop, Elkton, MD 21921
16 South Avenue West, Suite 267, Cranford, NJ 07016
163 Hillcreek Ave, Cranford, NJ 07016

23 East Glenwood Drive, Bergenfield, NJ 07621

6701 Black Horse Pike, Suite A-4, Egg Harbor Township,

NJ 08234

6701 Black Horse Pike, Suite A-4, Egg harbor Township, NJ 08234

3268 Limestone Road, Cochranville, PA 19330
310 North High Street, West Chester, PA 19380
149 Garfield Avenue, Staten Island, NY 10305

149 Garfield Avenue, Staten Island, NY 10305
233 Lexington Avenue, Dumont, NJ 07628

1000 Page Ave. 3rd fl, Lyndhurst, NJ 07071

153 Linden Avenue, Kearny, NJ 07032
356 Maple Avenue, Lyndhurst, NJ 07071

623 McClellan Street, Long Branch, NJ 07740
38 Shore Drive, Long Branch, NJ 07740
1038 Old York Rd., Raritan, NJ 08869
1038 Old York Road, Raritan, NJ 08869
130 Ryerson Avenue, Suite 308, Wayne, NJ 07470
434 Russell Ave., Wyckoff, NJ 07481
7095 Shaffer Drive, Downs, IL 61736
7095 Shaffer Drive, Downs, IL 61736
136 Taylor Drive, Depew, NY 14043-3015
235 North Bryant St., Depew, NY 14086
949 Spring View Drive, Southampton, PA 18966
949 Spring View Drive, South Hampton, PA 19114
653 State Route 52, Walden, NY 12586
653 State Route 52, Walden, NY 12586
57 Weinmanns Blvd., Wayne, NJ 07470
57 Weinmanns Blvd, Wayne, NJ 07470
536 Easton Road, Horsham, PA 19044
184 Fairway Road, Ambler, PA 19002
795 Susquehanna Avenue, Franklin Lakes, NJ 07417
795 Susquehanna Avenue, Franklin Lakes, NJ 07417
PO Box 163, Cranford, NJ 07016

1065 Johnston Drive, Watchung, NJ 07060

EXPIRATION DATE

02/05/2016

11/01/2014

05/20/2016

08/18/2014

03/24/2014

11/17/2014

03/05/2016

12/04/2014

06/23/2014

07/17/2016

12/19/2014

02/27/2015

09/20/2015

10/24/2015

06/13/2014

02/15/2015

07/26/2015

10/04/2014

04/18/2015
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CONTRACTORS AND SUBCONTRACTORS ADDRESS EXPIRATION DATE

Wilder Drywall 101 Lookout Pass, Stormville, NY 12582 08/04/2016
Wilder Drywall, Inc.
Susan Wilder, President 101 Lookout Pass, Stormville, NY 12582

SUSPENDED PENDING DEBARMENT:

CONTRACTORS AND SUBCONTRACTORS ADDRESS SUSPEND DATE
Parikh, Inc. 102-104 Greylock Ave., Belleville, NJ 07109 05/08/2008
Nirupama Parikh, President 102-104 Greylock Ave., Belleville, NJ 07109
Yogini Parikh, President 61 Vones Lane, Raritan, NJ 08869
RI Inc. d/b/a Seating Solutions 63 Oser Avenue, Hauppauge, NY 11788 08/28/2006
Tony English, Secretary 28 Royal Oak Drive, Huntington, NY 11746
Lisa Suprina, President 26 Parkway Drive south, Commack, NY 11725-5110
Scott Suprina, Vice-President 63 Oster Ave., Hauppauge, NY 11788
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